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! REPORT NUMBER  86-0730

AUTHOR(S)  MAJOR CHARLES F. DOOLEY, USAF
. MAJOR PATRICIA A. ROMAN, USAF
TITLE JOB ATTITUDES OF USAF ENLISTED PERSONNEI,
AND THEIR SPOUSES

I. Purpose: VFirst, to provide Air Force commanders and

.- supervisors with an analysis of the Organizational Assessment
dﬁ Package (OAP) responses of enlisted personnel. This will

- provide awareness of various job attitudinal strengths and

.;‘ weaknesses, and increase knowledge on a variety of Air Force

;) related issues. Second, to provide the related information from
i the Air Force Spouse Survey (AFSS) data base maintained by the
h l.Leadership Management Development Center (LMDC).

o I, Background: The OAP is a 109-item survey instrument which
&; contains demographic as well as job attitude items. The
& . instrument is administered to individuals when LMDC Management
si{ < consuyltants visit different installations (invited basis only).
e The AFSS is a 73-item sarvey instrument administered to spouses
&' ol the OAP respondents and also consists of demographic and

ﬂi attitudinal items.  The surveys were developed to assist LMDC in
o its mission to (a) conduct research on Air Force systemic issues
@ using snlormation in the data base, (b) provide leadership and
;ﬁ management training, and (c) provide management consultation
X service to Air Force commanders upon request.,

.-:f

fq [[l. Procedures and Results: This study utilized the data in
o’ the [LMDC data base to analyze the differences in attitudes among
- the different enlisted grades (E-2 through E-9). This study
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also reviewed the data obtained from the AFSS to determine if
there were difference in attitudes of the spouses among the
enlisted grades.

IV. Conclusions: There were considerable differences among the
different enlisted grades, and several trends were noticed.

This was determined using the analysis of variance (ANOVA) at
the 957 confidence level. First, the higher e¢nlisted grades had
more positive responses (generally). In cach of the four arecas
of organizational functioning (Work Itself, Work Group Process,
Work Group Output, and Job Enrichment) the senior NCO's
reflected more positive responses than did the lower grades.
Second, the senior airman/sergeant group were the least positive
ctoany group in the Work Group Process and Work Group Out put
arcas,  The data from the AFSS revealed positive responses
(gencrally). A total of 5100 responsces were reviewed and of
the 58 attitudinal items on the survey, only four survey items
received negative (i.e., Jower than the neutral point)
responses. These included: (a) Air Force leaders' lack of
sensitivity to the needs of the Air Force family; (b) members'
ability not being fully used on the job; (c¢) lower satisfaction
with child care centers; (d) lower satisfaction with the base
exchange. Overall, as in the OAP responses of enlisted
personnel, spouses of the higher enlisted grades were more
positive in their responses.

V. Recommendations: After review of the literature and the
survey data, the following recommendations should be considered.
{a) Additional study of data to determine if trends are Air
Force wiue or limited to specific MAJCOMS. (b) Once that
determination is made, the information should be provided to all
MAJCOM Directors ot Personnel and Senior Enlisted Advisors for
distribution to the tield units, () Resabts of rhiia -vady
shontbd be ased to evaluate the ollecliveness ol vartous Vi
Force family progroms.  (d) Results ol this stady should be asedd
as a4 baseline to evaluate the effectiveness ol new military
personnel programs, (e) The Air Force should continue to
administer the OAP and the AFSS on a periodic basis.

i)
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Chapter One

INTRODUCTION

Several factors have prompted Air Force officials to be
concerned about the Job attitudes of Air Force members and
quality of 1ife attitudes of their spouses. Perhaps the mast
important concern is the recruiting and retention of personnel.
In the DOD FYBS annual report to the Congress, officials
alluded to some concerns about maintaining adequate manning
levels: "FY 83 was an excellent recruiting year. . . However,
sustained economic recovery, lower unemployment rates, futher
erosion of relative military pay,. . . calls for continued
Congressional support to avoid a manning shortfall in FyYyB4 and
FYB85.” (Weinberger, 1984, p., 78). Clearly the USAF and the
DOD are concerned about the recruiting and retention prospects
in future years. In the USAF FYBS Report to Congress, the Air
Force clearly stated it’s position on the quality of life for
Air Force members and their families:

The military services provide for quality of life

needs. . . Attempts to reduce or eliminate. . . have

a severe, detrimental effect on recruiting, retention,

and readiness, and undermine those values essential

for success in battle. . . (p. 70D

Secretary of Defense Weinberger (1984) further clarifies

the perceived necessity to consider quality of life issues:
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"We recognize people are making carser decisions based on their
families’ considerations of their quality of life. . .” (p.
114). He also Felt that a significant correlation exists among
quality of life pragrams, spouse satisfFaction, and recruitment
and retention of qualified people. Secretary Weinberger was
stating a long-standing DOD concern over the effect of spouse’s he
attitudes toward the military and retention. For example, the
importance of the spouses’' attitude in the retention arena was
recognized in a study by Tuttle and Hazel (13974) of Air Force
military members, where 72.% of first termers and 81.% of the
careerists responded that spouses and fiance(e)s had
considerable to extremely important influence on their career
decisions (p. 15J.

The primary purpose of this study is to provide Air Force
commanders and senior management officials with analyses of the
Organizational Assessment Package (DAP) and USAF Spouse Survey
(AFSS) data. This will help identify strengths and potential
problem areas among marcried personnel in the enlisted grades as
well as pravide information from data responses provided by ths
spouses of the active duty enlisted personnel. The 0OAP and AFSS
were developed jointly by the Air Force Leadership and
Management Development Center (LMDC) at Maxwell AFB, Alabama,
and the Air Force Human Resources Laboratory, Brooks AFB, TX.
The OAP is a 109-item survey used to collect demographic data

and attitudinal information. It consists of 16 demographic
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items, and 383 attitudinal items which are grouped into 25
factors.

Some of the objectives of the 0OAP survey are to provide a
dats base for research in the area of leadership and management
and to i1nform Rir Force leadership of the current and potential
leadership and management strengths and problems. The AFSS is
a 73-item survey which consists of attitudinal and demographic
items. It was developed as a ressarch tool to help investigate
the relationships betuween spouse and family attitudes, and job
and retention variables (Ihsen & Austin, 1983). In this study,
the OAP responses of married Air Force personnel in each of
sight enlisted grades (E-2 through E-8) are compared and
analyzed. The AFSS responses of the spouses in each of the
eight enlisted grades (E-2 through E-3) are also compared and
analyzed.

In order to investigate and identify shortcomings in the
areas of Jjob-related factors as well as factors relating to
supervision, communications, and performance, the present
report examines OAP and AFSS results from the enlisted data
base. Air Force officials may be able to take appropiate
action and improve retention percentages, if they are aware of
deficiencies, strengths, and problem areas. Furthermore, it
is 1mportant to understand and recognize that familiss play a
significant role in the career decision. Quality of life
1ssues such as medical care, housing, commissaries, Base

Exchange, religious programs and others are addressed in the




5%: AFSS. Based on the AFSS and OAP data results, recommendations

iﬁﬂ can be made to Congress to fund programs to enhance the quality

;ig of life for Air Force members and families. It is possible

ff:i that the successes we sxperiasnce in the areas of improvemant in

'{} work issues and improvement in the quality of life, could help

&&: provide impetus for the continued success of the all volunteer i
gﬁ Force. .
:¢\ The goals of the research are as follows.

:Eéi 1. Revisw relevant background research and organizational

AN

;af behavior literature.

ié; 2. Assist LMDC by analysis and consolidation of OAP and

gy AFSS data.

&f 3. Analyze significant attitudinal differences among the

" different enlisted grades and among their spouses.

»:2; 4. Dsevelop recommendations for Air Force leaders and

:é% personnal managers.

ESH The report follows this format: Chapter Two shows the

Efﬁ results of the literature review. Some results of previous

?Eﬁ studies and background for the current study are addressed.

gﬁ? Chapter Three deals with methodology. The OAP and AFSS are

fﬁf described along with the subject surveyed. The methods of )

statistical analysis used are also discussed. Chapter Four J
presents the results of the analysis conducted on the 0OAP and
AFSS survey responses. Chapter Five provides the discussion,

conclusions, and recommendations of the study.
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Chapter Two

LITERATURE REVIEW

There has been an abundance of research in the management
arena. Numerous management theories have been desveloped in an
effort to explain what satisfies workers and the effect of job
satisfaction an production. The theories on fulfilling higher
needs proposed by Maslow (1970), McGregor (1857), and Herzberg
(1979) had a considerable impact on the development of
management thecory. Watson and 2umbro (13977) mentions:

The emphasis on the worker was gradually replaced by

an emphasis on the worker’s need for

self-actualization. It was believed that by making
> work more intrinsically meaningful, alienation would
N bea diminished and satisfaction and productivity would
g be increased (p. B8).

o

Even though these theories are well supported in the

literature, there have also been some disagreements. Tuttle

and Hazel (1974) were critical of Herzberg's two factor theory
as being neither sufficiently comprehensive nor explicit and
failing to allow for differences in individual responses to
situational characteristics., Kim (198B0) relates:

Based on a recent survey of the literature conducted

y in conjunction with the development of the Air Force
o Occupational Attitude Inventory (0AI), Tuttle, Gould,
jjﬁ and Hazel (1975) refuted the Herzberg notion of a

; bivariate satisfaction dimension. They concluded that
although satisfaction is multi-dimensional, it can

Wpe T A '.’:."’.'31‘-',: A
S N S R e




—

- €, 4

':
X

oo

s

Py
x

7 (
-, \-'a

PR

:‘ .L' l.v« .

best be represented along a single continuum with

satisfaction and dissatisfaction representing the

polar extremes (p. 15).

Hackman and Oldham (1874) developed an equation to quantify
the intrinsic aspects of a job in an attempt to measure the
motivating potential of the job itself. For many years job
satisfaction was thought to be a causal factor in performance,
and this assumed relationship initiated much research and
debate. It is very clear from a review of the literature that
perceived satisfaction levels are closely related to behaviors
such as absenteeism and turnover.

Researchers agres that more research needs to be pursued in
the area of Job satisfaction. As in any large corporation
dealing with large amounts of resources, monies and personnel,
the Air Force has begun to look at factors pertaining to job
attitudes and satisfaction. With the advent of the all
volunteer force, many might expect high job satisfaction within
the military. When individuals choose a career, one tends to
think that they should be happy and satisfied with that job.
But based on previous research, that premise cannot be
supported. Kim (1980) states:

...8ervicemen are lower on every measure of job

satisfaction except job security and task identity.

The fact that those in civilian employment can change

Jobs if they are dissatisfied and have an alternativae

would lead to the expectation that they might be

higher on measures of Jjob aspects. Nevertheless, the

highly consistent lower evaluations given their jobs

by militery males is surprising in view of the all
volunteer force (p. 29).
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Kim (1980) did find, however, that reenlinstment rates ara

Ly

positively correlated with job satisfaction and marital status.

S
A ]

He also noted differences between men and women in the Air

St
» 4 B

Ti Force relating to job attitudes regarding promotion. He states:
! Another interesting aspect...is the rather large

o ! positive difference in perceived promotion opportunity

jﬂ for enlisted Fema;es compared to women employed full

Qd . time in the civilian sector and sarvicemen. The Armed

i Forces may indeed be in the forefront of offering

242 equal opportunity for women (p. 39).

;jf Even though studies have besn made regarding various

ig; aspects of Air Force personnel’s job attitudes, little has been
:j: accomplished in researching a broad spectrum of job attitudes.
{:5 The Leadership and Management Development Center at Maxwell

:E& AFB, Alabama has continued to compile data and research this
R area. Some of these studies include: "An Assessment and

:ﬁg Comparison of Air Force Job Relasted Satisfaction by Air Force
13 Parsonnel Categories” (Boren, 1980), "The Role of the

;? Supervisor and Performance Reports” (Kaufman, 13880), "Perceived
i; Productivity: Interaction Effects of Sex, Personnel Category,
%é and Satisfaction with Technical Training” (Oakley, 1981), and
i% "The Interaction of Specific Marital Factors and Its

;;é Satisfaction with the Career Intent of Air Force Members*”

:5 (Leonard 1981>. As a result of these studies and others, a new
E characteristic was identified as a major fFactor on the Air

:E Force member’'s attitude toward his/her Jjob. Spousal attitudes
?; tend to have a very important effect on career intentions of

_7’ the military member. This brought about the development of a
)

’.- r " o N 4
’v’,f T <;f-'," e

< ZENETEN it
A) ® Joeia, i
Ci2lm _{{}L{'.‘, .’P:&‘Li.‘)ijhmk. L hlg




@
o
LAY
WSS
h
Cafl)
o

E tfl'.'

separate survey instrument, the USAF Spouse Survey (AFSS), to
determine spousal attitudes toward the member’'s job and quality
of life.

As we look at the spousal attitudes toward the Air Force
member’s job, the literature reveals few studies using a grade
by grade breakdown within the enlisted grades. However, there
have been studies conducted over the last several years
regarding spousal attitudes toward the member's Jjob. “The USAF
Family Survey: A Revision of the USAF Spouse Survey” (Flannery
& Dansby, 18B8S5) showed that in a limited sample, spouses cf
enlisted members felt significantly more stress and disruption
from the Air Force lifestyle than did the spouses of officers.
Studies done by Black, (1932); Grace & Steiner, (1978); Lund,
(1978)>; Orthner, (1880); and Szoc, (1982); support the
hypothesis that spouse attitudes toward military lifestyle is
the factor most important as a family influence on the
military member’s job.

Other studies have been conducted regarding both officer
and enlisted spousal attitudes toward the military member's
Job. Overall, conclusions reveal spouses feel that the
member 's job satisfaction and prestige are important career
determinants (Dansby, 1985; Szoc, 19822). Dansby (1985) and .
Orthner (1980) contend spouses gsenerally sndorse the membar's
Job. This positive attitude in turn influences retention in
the service (Lund, 1978; Orthner, 13980; Szoc, 1982). Other

variables which have been considered in the past include job
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variables which have been considered in the past include job

benefits (Szoc, 1982; Dansby, 1985); TDY; frequent moves and
separations (Szoc, 13882; Dansby, 1985); and job pressure
(Dansby, 1885).

There have heen other variables identified by researchers
and theorists which may affect jJob attitudes. These includse
dual career considerations (Dansby, 1985) status feelings
(Dansby, 1885), patriotism (Dansby, 13985),and commitment to the
Alr Force (Dansby, 1985; Othner & Bowen, 1883). There may be
other factors, but in the literature search, these appeared to
be most frequently cited.

Since the literature tends to show spousal attitudes affect
the military member's attitude toward his/her job, it is
important to research this area even mare. It is also
important to examine any significant differences in attitudas
toward the job between the military members and their spouses.
To maintain a quality fForce, the military members and their
families must continue to have positive attitudes toward the
Job and the Air Force. Since the majority of the force is
enlisted, a study to examine this group is imperative.
Commanders and personnel managers should be aware of
significant Jjob attitudinal differences among enlisted grades,
as well as differences in attitudes for spouses of these
enlisted personnel. These differences may relate trends which
could affect future planning, benefits, and fFacilities of the

Air Force.
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% This study provides data collected by LMDBC personnel

N through the use of the OAP and the AFSS. A wide cross-section
of the Rir Force enlisted grades, both member and spouse, were

Bt collected. The next chapter discusses the instrumentation,

data collection, subjects, and procedures used in this study.
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Chapter Three

METHCDOLOGY
. Understanding the methodology for this study is vital to
understanding the results in the next chapter. UWithin this
chapter, the following are described: the Organizational
Assassment Package (0DAP) and the USAF Spouse Survey (AFSS), how
data for the DAP and the AFSS were gathered, the subjects of

this study, and how the analysis was conducted.

Instrumentation
The OAP is a 109-item questionnaire designed jointly by the

Air Force Human Resourses Laboratory (AFHRL), Brooks AFB, TX
and the Leadership and Management Development Center (LMDC),
Maxwell AFB, Alabama. The OAP was developed to aid LMOC in its
missions to (a) conduct research on Air Force systemic 1ssuas
using imformation in the DAP database, (b) provide leadership
and management training, and (c) provide management
consultation service to Air Force commanders upon request. The
survey contains 16 demographic and 83 attitudinal items. A
Likert scale of 1 to 7 is used to document the responses. AR

T value of 1 usually indicates strong disagreement or

Moy dissatisfaction and a 7 usually indicates strong agreement or

satisfaction. An explanation of factors measured is given at




1.‘

! E::

iuﬁ the introduction of each section of the survey to help ensurs
\; that respondents clearly understand the meaning of their

£;ﬁ responsas.

i;ﬁ Two aspects important to the usefulness of any survey

‘ﬁj instrument are reliability and validity. Both aspects have
VF; been analyzed for the OAP during past studies. During OAP

;§§ development, Hendrix and Halverson (1979) documented factor
LN analysis results. Short and Hamilton (1981) conducted a factor
'i% by factor reliability assessmant and concluded the OAP was

Eg generally acceptable to excellent in reliability for primary
;:ﬁ factors, and that they were reliable enough for Air Force

Eﬁ; systemic data collection. After 2 years of Field testing, the
;g; validity of the 0OAP was re-examined by Hightower and Short

Ll (1882). Their findings supported the use of the DAP as a data
‘EE gathering instrument.

;gi The USAF Spouse Survey (AFSS) consists of 73 demographic
fﬁw and attitudinal items which include numerous military-family
i;é issues. Since the literature reveals few studies on Air Force
,3; spousal attitudes, the AFSS was developed by the Air Force

9

b Leadership and Development Management Center (LMDC) as a
rasearch instrumant to help fill that void, and provide currant
information for top Air Force leaders. This survey instrument
investigates the relationships between spouse and family
attitudes, and job and retention variables (lbsen & Austin,
1383). An important feature of the survey is that the AFSS

taken by a spouse is matched with the OAP taken by the military

12
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%
§:: member. Therefore, the attitudes of the military member and
o9
A
ﬁﬁf their spouses can be assessed together.
& The AFSS was designed in the same format as the ORP,
o
-Qﬁ utilizing the 7-point Likert scale for responses. To ensure
Y
5“ individuals understand the responses, an explanation is
%ﬁ . repeated at the beginning of each section. The AFSS has been
e
W
1?% utilized along with the OAP in several studies since 13982.
:Aﬁ ) Because of its link with the OAP, the AFSS has provided a
K. unique source of information on the relationship between work
ARG
i:ﬁ and family issues (Flannery & Dansby, 13985).
L
b '\":
L,
‘” L]
430 Rata Collection
5 All data used in the present report were collected as an
r
* integral part of the LMOC management consultation program. The
I8 LMOC management service is initiated by written request from a
:$; ma jor unit commander or agency who will host the team. In the
W
-\ -
o LMDC consultation process, the initial administration of the
P OAP in an organization is the key data gathering step. The
N
¥l
i} survey is administered in group sessions to all individuals,
‘\‘
jﬁ both military and civilian, who are present for duty that day.
fﬁ : Only LMOC personnel handle the completed surveys, and all
HA
'fx participating personnel are assured of anonymity. After
ane .
.
' approximately six weeks for analysis, the consultants return to
@
.;ﬁ the organization for a tailored visit.
; -:‘:v
.35 During this visit, the results of the analysis are provided
Lo
'if to commanders and supervisors in the organization. The results
N
< 13
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are treated in a confidential manner between LMDC and the
client commander. When specific problems are identified, the
consultant and supervisor develop a management action plan
designed to resolve the problem at that level of the
organization. Other methods of addressing the problems include
workshaps and training sessions.

Between four and seven months after the tailored visit, the
consulting team returns to the organization to re-administer
the OAP and complete other follow-up data gathering. In this
case, the OAP is used as a evaluation tool to examine the
impact of the consulting process. After analysis, a final
report along with comparative results of pre-and post-0AP
administrations are mailed to the client commander.

During the inititial consultation visit, the LMDOC
consultants also administer the AFSS. The AFSS is given to
each married OAP respondent to take home to his/her spouse.

The survey is completed at home by the spouse, and returned to
a central location in & sealed envelope. Completion of the
survey is voluntary and approximately 35% of the surveys arse
returned. After the spouses’ AFSS responses are linked to the
members’ OAP responses via a computer code, the tabulation of
responsas to the AFSS is automated. The individual responses
are not viewed by anyone in the spouse’s organization, however,
summary reports of spouse data are provided to the

organization. The results are used only in conjunction with

14
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research conducted by LMOC such as Air Force wide studies
concerning the quality of life of Air Force families.

The data from the OAP and AFSS are stored in a cumulative
data base containing over 300,000 OAP pre- and
post-intervention records, and over 11,000 AFSS records. In
addition to the 16 demographic survey items on the 0OAP, other
demographic information collected includes work group code,
personnel category, pay grade, age, sex, Air Force Specialty
Code (AFSC), and major command, Additional demographics
collected on the AFSS answer sheet include number of years
spouse has been 1n service, months at present base, years
married, whether they 1live off or on base, ethnic group,
education level, number of children, and employment patterns.

The data base is stored in two computer files: a
historical file of data collected through 30 Sepcember 1981,
and a current, or active file containing data collected since
that time. Reports provided to support the consulting process
are from the active file. The present research uses matched
responses from 0OAP and AFSS administrations bsetween 1982 and
1985%.

=ubiects

For this research, the data consisted of matched responses
by enlisted members and their spouses. The groups are broken
ogut grade by grade, utilizing grades E-2 through E-3. Tctal

number of respondents for each group are indicated in

15
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study is the total number of valid responses in tha

LS
9..
s
.\- ;
1."—.
AN
};3 Appendices C and E. The subjects were located at 30 different
) bases in nine major commands.
[}
58
Ve
S
P Procedures
:f‘ Analyses of the survey data are reported in four separate
) el
jﬂ% examinations. Examination 1, “Analysses of Demographic
h
o Information, Enlisted Personnel,” 1s provided to characterize
the sample groups. Demographic responses from the OAP are
¢ .
& -‘! "
::ﬁ included. Examination 2, ”"Comparison of Enlisted Personnel
w:\-‘:_
}25 Attitudes,” compares attitudinal responses among the different
grades of enliste personnel. Examination 3, "Analyses of
7}5: Demographic Ir urmation, Spouse,” and finally, Examination 4,
:; "Comparison of Spouses Attitudes,” compares the demographic and
. attitudinal responses among the spouses of enlisted personnel
T
¥ S
Py grades E-2 through E-S. The number (pn) shown throughout this
1_'!
\‘i

pre-intervention data base for each variable or factor

L)
&
LI
.

examined. Statistical analyses were performed using

2
s .’ ‘l' L3
ll [

appropriate procedures contained in the SPSS User's Guide.

[sar)
L]
L
A
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In examinations 1 and 2, the survey data from the 0AP were

y ‘-" )

SRS

CQZ? divided into eight groups. Each group consisted of each grade

Ko

fkiv of enlisted personnel from airman to chief master sergeant. In

e

?!; examinations 3 and 4, each group consisted of AFSS responses
Vot

8 \vt* .

;RJ for spouses of military members within each specific grade.

o

ﬂﬁ: One way analyses of variance (ANDUAs) were performed to discern

any attitudinal differences among groups. The level of

16
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isi significance for all F-tests was alpha = .05. For

;1 significant factors, the Newman-Keuls post hoc test was used to
determine which group was different and the direction of that

i% difference.

E; For OAP responses, comparisons were made for 21 factors

i& . that fall into four areas of organizational functioning:

53 1. Work Itself. This area deals with the task properties

ff\ ’ (technologies) and environmental conditions of the jaob. It

. measures perceptions of task characteristics.

2. Job Enrichment. Measures the degree to which the job
itself is interesting, meaningful, challenging, and
responsible.

3. UWork Group Process. Assesses the effectiveness of

W supervisors and the process of accomplishing the work.

;ﬁ 4. Work Group Output. Measures task performance, group
:ﬁ develcopment, and the effects of the work situation on group

Ei members. Assesses perceptions of quality and quantity of task
ﬁ: performance as well as the pride and satisfaction individuals
E:E have in their Jjobs.

{ For responses to the AFSS, comparisons were made for 14

iﬁ factors that fall into two broad catagories:

%5 1. Air Force Life. This represents the spouse’'s

j& tdentification with the Air Force, Job benefits as a retention
Ez factor, other influences on career decisions, and effects of
o TOY.

e
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€. Alr Force Services. This measures satisfaction with
base recreation facilities, and attitudes on basic services.,

The next chapter presents the results of the data analyses.
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v RESULTS

-;{ This chapter presents the results of the statistical
o analyses used to compare the attitudes and demographics of

A enlisted personnel by different grades (E-2 through E-39) and
:jﬁ their spouses. The data used represent the reponses of the
-\.

j? enlisted personnel to the Organizational Assessment Package
. ‘.-.
‘; (0AP)Y and the responses to the Air Force Spouse Survey (AFSS)
::& of the spouses of enlisted personnel. Both surveys are

ﬁj discussed in Chapter Three. The results are reported in four

examinations. Examination 1 is an analysis of the demographics

ff: of each enlisted group. Examination 2 compares the attitudes
s

3 of these eight groups (E-2 through E-8). Examination 3 is an
[ - J'
{) analysis of the demographics of the spouses of each enlisted
;;ﬁ group. Examination 4 compares the attitudes of the spouses 1n
NH each enlisted grade. Each examination refers the reader to the
™
& appropriate appendix for detailed statistical tables.

<.

j: Examinations 2 and 4, which address attitudinal differences,
w

o

}: also identify groups that are statistically significantly

h ':\

¢ different on each factor. Groups not in the same subset are
>

N

:ﬂ, sigmificantly different at the .05 level.
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::3 Tables C-1 through C-20, Appendix C, provide detailed

‘Ei descriptions of the demographics for the enlisted personnel of
?? each grade. The following comparisons are a summary of the

;' dempgraphic data.

iﬁ The OAP/AFSS matched data base includes over S400

Y responses. 0Of the 0AP survey respondents, 92% were male. 0Over
Y 55% were less than 30 years of age and S7% had more than 8

~' e

‘EE years in the Air Force. Over 75% had been in the same career
:? field more than 3 years and 24% had been on the same base over
.St 3 years. Only 10% had been in the same job over 3 years. Just
EZ{ over B80% reported their ethnic group as white. Less than 1%
o did not graduate from high school. Most of the respondents

;E: (66%) work the day shift and 92% were non rated. Less than 15%
N
5;; responded that their supervisors never held group meetings and
i;t 31% responded that their supervisor occasionally held group

ﬂ¢ﬁ meetings. Almost 23% responded that the meetings were not held
.#; to solve prohlems. In the area of career intent, 71%
iii considered themselves as career, or likely career, oriented.
iéﬁ Less than 12% indicated that they would separate from the Air

'

%% Force or were not career oriented.
;ﬁ m isgn nli P nnel’

$Sj Tables D-1 through D-18, Appendix D, provides detailed

i#, ANOUAs of the attitudinal factors of the OAP in each enlisted
e

dA

grade. The factors measured by the OAP are grouped into a
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is: systems model to assess three aspects of a work group: input,
jﬁl process, and output. In the LMDC adaptation of the model,
lﬁkﬁ input is comprised of demographics, work itself, and job
Eﬁ# enrichment.
b2 |

‘: work Itself, The analyses of the attitudinal data
:?4 revealed a numbar of significant differences. In the area of
.ﬁﬁg Job Training, the means for each group were in the positive
:fd ~ range of the Likert scale. The range was '‘Yt.4 to 5.1. Naone of
:f} the groups desired repetitive tasks. The means for sach group
,zﬁg were in the negative portion of the Likert scale. The range
‘;23 was 2.1 to 3.5. UWhile the means for each group were in the.
;i& nagative of the scale, significant differences were found
’E?a between groups. Even though none of the groups desired
%;tﬁ repetitive tasks, sach of the groups responded affirmatively
Gié when asked about the repetitiveness in the job environment.
;;%g The means ranged from 4.3 for CHMSgts to S.4 for AlC. The lower
' grade enlisted personnel (R1C through TSgt) differed
‘é;i signficantly from the higher grades (MSgts through CHSgt).
:ig Each of the groups was gquite positive when asked about Task
sﬁg Characteristics. Task Characteristics consists of a
Eé& combination of Skill Variety, Task Identity, Task Significance,
:§§; and Job Feedback designed to measure several aspects about the
;Ei Job. The means ranged from 5.0 (Amn, AR1C, SrAmn/Sgt) to 5.6
'fgﬁ for CMSgts. Although the means were positive for each group, a
;’ﬁa number of significant differences were noted between groups.
o
o
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JOb Encichmgnt, When addressing Skill Variety required
in the job, each group responded positively. The means ranged
from 4.4 for A1C to 5.6 for CHMSgts. Even though each group
responded positively, the higher grades weres more positive than
the lower grades. Task Identity, or the degree to which the
Job requires completion of a whaole piece of work from beginning
to end, elicited positive responses. The means ranged fram S.0
to S5.4. The higher enlisted grades reflected s more positive }
attitude. Information on job ocutcome and/or feedback on good
and poor performance reflected slightly positive responses.
Means ranged from 4.6 for Amn to 6.3 for CMSgt. ESignificant
differences were also noted in the OAP Job Motivation Index.
The index is a composite derived from the job characteristics
that reflects the overall motivational aspects of a job; it
indicates the degree to which a job prompts high internal work
motivation on the part of job incumbents. The means ranged
from BO.1 for Amn to 169.5 for CHMSgts. Significant differences
were noted between the different grades on the issue of Task

Autonomy. The means ranged from a somewhat negative 3.4 for

Amn to a positive 5.5 for CHMSgts. Each of the five senior
groups responded more positively than the lower groups.

Work Group Process. Work Support measured the degree to
which work performance is hindered by additionasl duties,
details and/or inadequate supplies. Responses in each grade
were fFavorable. The means ranged from 4.4 For SrA/Sgt to 4.8

for Amn, SMSgt, and CMSgt. Responses to overall quality of

ce
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supervision available to the worker were also favorable. The
means ranged from 4.7 for SrA/Sgt to 5.6 for SMSgt. While the
respondents related the quality of supervision high, the
communication climate established by the supervisors was rated
less positive. The means ranged from 4.2 for SRA/Sgt to 5.1

far SMSgt. The communication climate within an organization

was rated similiar to the communication climate established by

the supervisor. The means ranged from 4.3 for SSgt to 5.2 for

"y cHsgt .

ey

J‘,‘-ﬂ . .

ig Work Oroup Dutput. Pride in one's work was rated

.“l'

o' ¥

v somewhat favorable. The group mean ranges from 4.8 for SrA/Sgt
o to 5.9 for CMSgt. CHSgts was found to differ significantly
b~

\gﬂ from the other groups. Work Group Effectiveress also rated
ey
- favaorable responses. The means for the groups ranged from 5.3
ﬁ} for SrA/Sgt to 5.9 for SMSgt/CMSgt. The survey respondents
;f; were less positive about advancement and recognition. Means
E; ranged from 4.0 for A1C to 5.3 for SMSgt. A number of groups
b& were found to differ significantly. Overall, Job Related

A »
;d? Satisfaction was rated quite positively. The means ranged from
St
Eh a low of 4.8 for SrA/Sgt to 5.7 for CMSgt.

‘f: Examinatior 3: Anajyses of Demggraphic Infgormatior, Spouses.
{fz Tables E-1 through E-17, Appendix E, provide a detailed

.l‘__

X description of the demographics for the spouses of enlisted

\tﬁ personnel. The following comparisons are a summary of the
;:j demographlic data.
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Over 5000 responses were included in the matched spouse
data base maintained by LMOC. For the AFSS respondents there
were 377, or 7.5%, male spouses. 0Over S4% were less than 30
years old. Nine percent had been married less than B8 years
while 42% had been married more than 8 years. Over 51% stated
they currently reside on a military installation and 31% of
that number lived on bass because it was too expensive to live
of f base. Almost 13% stated they lived off base because of
poor hase housing. Ethnic groups were 78% white, 5% black, and
7% Asian. Twenty-one percent had more than two years of
college and 82% stated that they had two or fewer children.

One half of the respondents were not employed outside the hame
with 24% stating they would work if work were available.
Twenty—-three percent cited financial reasons for working. Over
10% of the spouses were active duty military. Almost 14% were
attending college and 3% attended full time.

E £ ) ,

Tables F-1 through F-55, Appendix F, provide a detailed
description of the spouses’ attitudes toward Air Force life.
The following is a summary of those attitudes.

Spouses of the enlisted personnel felt that they were
invalved in the RAir Force lifestyle. The means of the groups
ranged from 4.2 for spouses of Amn to 5.3 for spouses of
SMSgts. The spouses would recommend the Air Force as a career
to angone. The means were from 4.6 for spouses of Amn, AlC,and

SrA/Sgt to 5.5 faor spouses of CMSgts. The spouses did not feel

24




their participation in base affairs was essential to the
military members’ career. Means ranged from 3.0 to 3.3. The
spouses felt that the prestige and status of their spouse, uwere
the same as in a civilian career. The means were 4.3 for

spousas of TSgts to 4.3 for those of SMSgt/CMSgts. Each of the

groups claimed an interest in the Air Force role and mission,
and sach group thought it important to know about the members’
work. The groups felt that the Air Force tries to make service
life attractive, but felt that the military member must compete
more and must devote more time to the job than civilian
counterparts. The groups alsc felt that the military member is
under pressure due to the Air Force job and with the exception
of SrA/5gt spouses, the groups felt that the military members’
abilities were fully utilized on the job. The means ranged
from 3.3 for spouses of SrA/Sgt, to 5.3 for spouses of CHMSgts.
Each of the groups felt that the military member had an
important job and was glad their spouses chose an Rir Force
career. Oroup means ranged from 5.1 for spouses of Amn to 6.0
for spouses of CMSgt/SMSgts. The spouses indicated that the
members feel positive about their contributions. The group
means reflected that the number of PCS maves is a Factor 1n the
members’ career decisions, and the spouses would encourage a
longer career if there wsesre fewer moves. The spouses did not
believe that Air Force leaders are sensitive enough to the
needs of Air Force families. The mesans ranged from 3.1 for

spouses of SrA/Sgts tc 4.0 for spouses of Amn and SMSgt/CHMSgts.

2s

PERRETY
S

- T T e LT T T At et R T A L PUIL R U N

Y S N LTS T I R P P T
T - P A P el R R R SRR
J',_,r,,,) A e e T T A R



L Ve Y S 4 I T T T P T I T T T T T T ew ey -

The spouses were asked to respond to a series of items
regarding the level of satisfaction to base services. The
spouses of TSgts, MSgts, and SMSgts reflected some degree of
dissatisfaction with the base exchangs. Msesans for thase groups
were 3.9. Conversely the spouses of Amn and R1C were the most
pasitive with means of 4.5. Each of the groups reflscted
satisfaction with the commissary, medical care, open mess,
recreation centers, base libraries, auto hobby shops, bowling
centers, golf courses, arts and crafts. The SrA/Sgt and TSgt
groups were not as satisfied with the child care center. HMeans
for these two groups were 3.9,

The spouses were asked to respond to various perceptions
regarding factors important to the members’ Air Force career
plans. Each of the groups thought that job satisfaction, pay,
medical/dental care, job security, retirement benefits, and
patriotism were important factors which affect the military
members’ career plans. These factors are also important in
making career plans for the future.

The spouses were asked to respond to items regarding

temporary duty (TOY). The rasults reveal the military job

‘o

oA

usually required TDYs less than three times a year for MSgts

and below, but slightly more For CMSgt/SMSgts. The average 1

N

number of TDY days was less than 21. The frequency and length
of the TDYs affected the family life from "a little” to

"moderate extent.” The degree to which TDY requirements would

influence career intentions range from "a little” to "moderate

26
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: extent.” The degree to which TDYs would influence the

SZﬁ desirability of Air Force lifestyle of the spouse ranges from
Ao "a little” to ”a moderate axtent,” as well.

~ The spouses felt that their attitudes about military

> member’'s job were important considerations for the military
o . personnel. They were proud of their spouses’ jobs. Spouses
At responded they would be happier "a little” to "a moderate

b extent” if their spouses were doing similiar jobs as civilians.

)
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E;_,: Chapter Five
=
‘,3 BISCUSSION/RECOMMENDATIONS

1
SO The purposes of this study were threefold: (a) to
!;; document the data contained in the LMOC matched OAP/AFSS data
e base, (b) to determine if there were any significant

- differences in job attitudes between the enlisted grades (E-2
‘:\

:i through E-8), and (c) to detsermine if there were any

Syl
!1‘ significant differences in job attitudes of spouses of those

:} enlisted personnei. In this chapter, the results presented in
‘:; Chapter Four will be discussed. The discussion begins with the
'»‘,'

A results from the OAP followed by the results from the AFSS.

.ff Finally, conclusions and recommendations follow the discussion.
2 Discussion--0AP

e
ij Within the Work Itself asrea of the model, it was noted that
@; more positive responses were grade related. The responses were
_f? more positive in the higher grade levels. For example, in Task
gﬁ? Characteristics, the lowest response was 5.0 for Amn, AlC, and
@i SrA/Sgt. The high response was 5.6 for CMSgt with all other

'fﬂ groups between them in ascending order. On the other side,

e

o

b: CMSgts did not feel that their jobs were as repetitive (mean

e 4.3 as Amn (mean 5.2) and ALC (mean 5.4%). Again the other

N

:: grades were between those in ascending order. But in Job

o

Paly
: Training, the means of the the groups ware quite consistent

o’
o
::.

b 23

N~
ﬁﬁ
.‘,.' MG Tl IS Bt " - o . 'n P o DT LI B9 ¥ L R B St e S W, T .-.‘
i -,\35:3,;, ; ,-59,,,_,‘ e "x"rswh'*'"’"l'“'{.d.m.g"" qu\t;:;:h N S N L N T




B TR - 1 Ty T RS- e . . \ o
Bl el la8 . d LA Sad Sl Ar At A arule il ot abS ot h Al alA aie-anas aa- 4, |

2w O
l{l/l}‘
5 ) s
AL

P

'_)-:
T
;ﬁk between the grades of Amn thrcugh MSgt. The senior NCG's
b3
%' (SMSgt/CMSgt) were more positive. It is interaesting to nate
tﬂj the means for Amn/Al1C were higher (more positive) than for
o SrA/Sgt, SSgt, and TSgt.
‘:; Within the Job Enrichment area of the model, the same
%
\*{ trends are more pronounced. The responses were again more
“n
Pt
SN positive in the higher grade levels. In each factor (Skill
o Variety, Task Identitiy, Task Significance, Job Feedback, and
AN the Need for Enrichment) responses from CMSgt were most i
.-,:.:: :
Eﬁ; positive followed by SMSgt. The other responses decended in
oY order by grade. After review of Job Motivation Index, the same
E:ﬁ trend appeared. The CMSgt group was the most positive with all
;'{ other groups less positive in decending order.
IS
AR
L A different trend emerged within the Work Group Process
ACSE area of the model. The responses still revealed that the
‘n\'-
N
,&ﬁ- senior NCO’'s responded more positively than other groups,
A
E} however, the Amn/AlC generally responded more positive than
f}‘ SrA/Sgt, and SSgt. It was also noted that SrA/Sgt responded
\'-"
A >
13§3 with less positive responses 1n three of the four factors.
.y
A
. ; These included Supervisory Communications Climate, Work
}iﬁ Support, and Management/Supervision. )
N
Rf": After review of the Work Group Output section of the model,
roe
o w
r;: twa trends were readily apparent. First, senior NCO grades
:d}: continue to respond more positively to the survey items than
.
v.‘\-~_\
323 the other groups. Second, SrA/Sgt groups continue to be less
!:,:-:_"-
Hﬁ% positive in their responses. This group was least positive in
pIET
F_:-".:u
ﬁ;ﬁ
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Five of the six Factors in this area of the model. These
included Job Satisfaction, General Organizational Climate, Job
Perfarmance Goals, Pride, and Work Group Effsctiveness. The
sixth factor, Advancement/Recognition, revealed that ths AlC
group was less positive than the SrA/Sgt group.

It was not suprising to discover that the respondents
attitudinal differences ranged by grade. It is generally
expected that the higher grades have more time in the service.
As an individual achieves more rank and time in service, they
tend to acquire pasitions with more challenges, and this
requires increased mission and supervisory responsibilities.
Since the SrA/Sgt groups are targeted for retention beyond
their first enlistment, it was unexpescted to find this group to
be the least positive. Over 44% of this group had less than 4
years of service, and 53% had less than 8 years of service.

In that 53%, it 1s possible that some were six-ysar enlistments
and could still be considered first term airmen, and were
targeted for retention. It is important to recognize that
airmen 1n this group are considering career decisions. Factors
which play on this decision include commanders and supervisors,
spousas, and other family members. Peer pressure may also
complicate this decision-making process. UWhile it cannot be
empirically concluded these are the major factors for this
groups' less positive attitudes, 1t suggests further study and

evaluation.
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It is important to note that the AFSS survey had very feuw

avarage rasponses in the negative scale range. 0Of the 5B
attitudinal items on th=e survey, only five variables reflected
negative scale responses. (Naegative is defined as a mean of
less than 4.0 on the Likert scale.) The variable "Air Force
leaders are sensitive to the needs of the Air Force family”
received negative responses from five of the eight groups of
spouses. The groups varied from AR1C/Msgt spouses (mean=3.5) to
SrA/5gt (mean=3.1). T5gt and SS5gt spouses responses were
betwean those means. The nthar three groups had a 4.0 mean for
this variable. Uariable #25, "member's ability rnot fully used
on the jJob” receivad less positive responses from SrA/Sgt
spouses. "Satisfaction with child care” centers received less
positive responses fran SrA/Sgt, and TSgt spouses (mean=3.9).
All grcups responded negatively to the variable “spouse
participation necessary to members’ career.” TS5gt, MSgt, and
SMSgt spouses reflect slightly negative responses to the "level
of satisfaction with base exchange” (mean=3.8). 1In all other
variables, each group reflected positive responses. The same
trend emearged as in the OAP. The spouses of the higher
enlisted grades generally responded more positively to the
attitudinal items in the AFSS than the lower enlisted grade
spouses. The data tend to reveal that if the military members
are jJob satisfied, their spouses are also satisfied in mast

areas. Overall, spouses were fairly positive on most quality
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of life items in the AFSS survey.
Concluslons

A main purpaose of this research was to review the 0AP data
and determine if there were attitudinal differences among the
enlisted grades in the Air Force. As discussed in Chapter
Four, a number of statistically significant differences were
identified. As a result, it can be concluded:

1. The job attitudes of all of the enlisted grade groups
are generally positive.

2. The higher grades of enlisted psrsonnel reflect more
positive job attitudes than the lower grades of snlisted
personnel.

3. The SrA/Sgt group reflect the least positive attitudes
of any group.

A second purpose of the research was to review the AFSS
data and determine if there was statistically significant
differences among the spouses of each enlisted grade. As a
result, it can be concluded:

1. The attitudes of all of the spouse groups are generally
positiva.

2. The spouses of the higher grade enlisted personnel are
more satisfied than the spouses of the lower grades.

Recommendationg

In summary, two disturbing trends were identified. First,

the SrA/Sgt group provided the least positive responses. As

discussed earlier in this chapter, this is the group targeted
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.53 for retention beyond the first term of service. Second, the
?*v spouses did not perceive AF leaders were interested in fam:ily
E;E problems. The following recommendations are offered:

;é; 1. Additional study is required to determine if this trend
}jv is Air Force wide or within specific MAJCOMS.

:Eé 2. After that determination, information on these findings
Ezﬁ should be provided to the MAJCOM Directors of Personnel and the
s MAJCOM Senior Enlisted Advisors for distribution to the field
::z: units.

:;i 3. Results of this study should be used as a baseline to
oA

':;. determine the effectiveness of family issue programs. For

i& example, the attitudinal results of the enlisted personnel and
s

_;i their spouses could be compared before and after the

establishment of a Family Support Center on base.

4. Results of this study should be used as a baseline to
determine the effectiveness of new military personnel programs.
For example, many bases have a Colonel Counseling Program.

This program requires counseling for first term enlisted
persornnel who are uncommitted to 2 career. After the conseling
is accomplished, there is no follow-up to evaluate that the
time was productive or that it changed the individual’s
perception of Air Force life. 4

S. The Air Force needs to continue the OAP and the AFSS on
a periodic basis. Since the LMDC consultant program is being
phesed out, a new office of responsibility and method of

administration needs to be established.
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u Yariable Statement
a Number Nuober
.» Statement Yariable
N
w 009 & Tour highest educition level obtained is: e
r
014
.-. L. Non-high school graduate
4 2. High schoal graduate or GEO
,u 3. Less than two years college
s 4. Two years or more college
w 5. 8achelors Degree
. 6. Masters Degreg
". 7. Ooctorsl Degree
r 0is
“ 010 ? Highest level of professional stlitary
» education (residence or correspondence):
m. 0. None or not applicadle
: 1. WCO Orfentation Course or USAF Supervi-
sor Course (NCO Phase { or 2}
2. NCD Leadership School {NCO Phase 3)
| 3. WO Academy {NCO Phase 4)
4 4. Senfor MCO Academy (NCO Phase §}
§. Squadron Officer School
§. [Intermediate Service School (.., ACSC,
AFSC) [
7. Senfor Service School {1.e., A, ICH,
we)
ot L} How !
many people do you directly supervise?
“. None S. 4ta$
[ | 6. 6t 8
1. 1 7. 9 or more o
4. 3
012 9 For how many people do you write performance
reports?
1. None S. 4§
L1 6. S8 e
. 3.2 7. 9 or more
4 )
ol 10 Does your supervisor actually write yowr
A performance repart?
1. Yes 2. No 3. Mot sure
5
PEESEN Y T T T
Y MR Ittt b e
WA TN SO

Statesent
Number

1

12

14

15

Statement

Your work requires you to work primarily:

1. Alone

2. MWith one or two people

3. As & smalt work group (3-§ peopiel

4. As 2 large work group (6 or more peoplel
S. Other

What fs your usual work schedule?

. Oay shift, normally stadle hours

Swing shift {about 1600-2400)

Rid shift (about 2400-0800)

Rotating shirft schedule

- Day or shift work with §rregular/un-
stadle hours

6. Frequent TOY/travel or frequeatly on-

call to report to work
7. Crew schedule

L N

How often does your supervisor hold group
meetings?

1. Mever 4. Veekly
2. Occasionally S. Datly
3. Monthly 6. Continuously

How often are group meetings used ta solve
problems and estabif{sh goals?

1. MNever 3. About half the time
2. Occasfonally €, All of the time

What (s your aeronavtical rating and current
status?

1. MNonrated, nmot on afrcrew

2. Monrated, now on afrcrew

J. Rated, in crev/operations job
4. Rated, in support job
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Yartadble Statement
Rumber Number

Statement

¥hich of the following best describes your
career or employmert iatentions?

019 16

1. Planning to retire in the next 12 months

2. Vill continue (n/with the Alr Force as a
career

3. Will most tkely coatinue In/with the
AMr Force

4, May continue fn/with the Alr Force

S. ¥i}) most }ikely mot make the Afr Force
a Career :

6. Wil separate/terwinate from the Alr
Force as soon as possidle

MOTE: Yarfable 008, Statement Il was added to the OAP om 19 Jan 80 and replaced
variable 014 which appears on page 6. Although no longer wsed, Yariable 014 {s
stiil shown because data collected from about 25,000 samples for this varlable
are still in the data base.

ooy ARTCTERL ST LAY - JS4

FACTORS

Each 800 series factar consists of two or more variables which correspond o
statedents fn the OAP. A mean score can be derived for each fictior except 825,
807, 308, 809 and 825 by ustng 4 “straight average.® The foraula for computing
the exceptfons is indicated.

FACTOR 800 - SKILL YARIETY: Measures the degree to which a job requires a
varfey of dffferent tasks or activities fa carrying out the worc; lavolves the
use of 4 number of different skills and talents of the worker; skills requires
are valved by the worker.

Yarfavle Statement
Rumder Number Stateoent
an 17 To what extent does your job require you to
do many different things, wsiag a4 varfety
of your talenty and skiils?
U2 29

To what extent does your Job require you to
use & mmber of complex skills?

FACTOR 801 - TASK IDENTITY: Measures the degree to which the job requires

completion of a2 “whole® and Identiffable plece of work from beqinning to end.

Yariadbie Statement
Humber Number Statement
202 18 To what extent does your job iavolve dofng &
whole task or unit of work?
21l 38 To what extent does yowr job provide you

with a chance to finish completely the plece
of work you have begun?
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APPENDIX

APPENDIX B

U.S. AIR FORCE SPOUSE SURVEY:

VARIABLES AND FACTORS
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The U.S. Air Force Spouse Survey 1s & /V-1tem  aTttaitugina:
sirvey geveloped v the teadershin and  Management evelopment
LCernter  (LMDC)  to examine the relatiornshlp betwees ©oonse and
tfamily attitudes, and the member’s 12bH satisftaction 20t career
1rtent ions. It serves three main purposes (&) to provice a
ceedrying measwre of attitudes, opirnions, and beliefs of Hir Force
spouses, (B) to Link responses of Air  Force members with tnose of
birelr spouses, and (c? to determive the effect of spouses?
zititudes on the members' job and retenticn.

Items =f the survey are divided into twa sections,
dercgraphic and attitudiral. The first section cortains 1S 1tems
trat are essentially dzoographic 1n nature; the seconc sectiowr
consists of S8 lvems grouped into 14 etatistical  factors  wnhiTn

measure such :reas as the spouse’s identification with tne Hir
Force Tifestylie, and percepticns of how various sorces (such as
vpase services and TDY) xafluence the member's carceer 1ntentions.
and spousea’s desive forr career intention.,  Four additiormal 1teme
are not 1ncluded n the statistical factors because of orobliems
interpreting  their responses or because they did not icag to a
fFactor  duwraing analysis; however, data from *these 1tems are
vt luded v the data base.,

The Spouse Survey may be administerec either by 1tself o in
corgurction with arncother I-MDC attitudinal SUrVEY, tne
Jrgarizational Assessment Package (DAPY. The 0RP  focuses orn
«embers’ Jobs, leadershio effectiveress and crganizational 1ssues
and 15 administered to a census of the corganization to whicn Lo

nas heer 1nvited as a part of the LMDC consultation process. ne
CAP s admivistered to military and civilianm members of tnhe
orpAavg zation  1n group Sess1ons. They are assured of the

coenfrdentiality of the individual survey respornse sheets (whicn
are processed at Maxwell AFR where the consultants arnalyze tnhe
sata for {eedihack to the orgarnization in approaximately five to 31X
week =,

Whern the Spouse survey 18 admirmstered  1rvn conjuncticrn wit:
the 0AP survey, membhers are first i1nstructed ©o complete a soecia.
section of the Sncuse Survey response sheet with cooes that pevmat
member«? resoonses to the 0ARP ta ne matched with those of tneir
spouses, and thern the members are toid to ask their spouses to
complete the Spouse Survey and return 1t in a sealed ernvelope to a

iocal, central collection point. wnerr the Spouse Survey s
administered by itself, packages contairing instructions, a suwrvey
bhooklet, amd a self-addressed returrn ernvelope are malled to the

narticipants. Irn both cases, the Spouse Survey response sheets
are returred i1n sealed ervelopes so onlvy MDC personmel cee
completed resporse sheets. This collection process Qi LOTWS
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¥
:j confidentiality similar oo that  given  to menbeocrs Coen:o
"&_“;- CAD.
S
o
- Baoth the Soouse and ORP surveys use a seven—opoint  _i-Z 00
A8 response  scale. This facilitates agministration &V a
QE comparability of the data bases. me data for tne Socuse &7
- and the 0OAP survey are storeag 1n geparate, cumulaztive favs 3270
fﬁ ana may o2e retrieved by demographics such as  perscrawel  C37 L .
qf' age, sex, spouse employment status, and educatiomal e Tooe
V2 data foor members and spouses may be armalyzed Jolntliy Dy wili o 3
. survey matching codes, thus allowing examination She e
3& correlations between the attitudes of miiitary mempers arc tvo=
N SPLUERS.
2
. The Snouse Survey data base 195 kept 1n two Flic: o oot orin
:ﬂ Snouse—0AP data file containing  appraoximately B, TU&  c oo qmd
¢52 "Spouse only'" data file, which 1ncludes acditicnal <o cze Lo
FJI that did not match (for various reasong) witnh 0AQAF ca . ThLe
o~ second file allows retention of data which could rot oe sTooeo oo
v the matched data file. Thus, this data file 1s larger. contarning
—t avey 11,028 cases.
: Since January 1582, the Spouse Survey has been agministered
'Z ta  perscormel fram 34 bases, Z& in the CONUS, and 1& overseas.
e Responses from officers’ spouses make up S35% of the data opase.
R with spouses of enlisted members accountivng for €8%4, the remairing
S 3% being spouses of Air Force civilian employees. Thairteen
jﬁ: percent of the respondents are male and B87% are female. (These
ﬁ?j demograohics are from the "spouse only" gata file!.
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U.5. RIR FORCE SPOUSE SURVEY

VARIABLES AND FACTORS

Variables

Item Survey Statement
Variaple  Number Response Opticns
AGE * o Age of survey respondent
SEx = . Sex of swrvey respondent
PERCAT = L Perscormel category (officer, enlisted, or

civiiian) of Rir Force member

GRADE # Pay Grade (e.g., @l, @6, 14) of Air Force
member

* Whern Spouse Survey data are matched with OAP data, the above
variables are reccoded (as indicated below) to differentiate
them from OAP variables with the same rames.

SAGE _ Age of survey respondernt
SSEX . Sex of survey respondernt
SPERCAT L Personnel category (officer, znlistea, or

civilian) of Alr Force member

S56RADE . Pay Grade (e.g., @01, Q&, 14) of Alr Force
member
o
e 51 1. How many years does your spouse have 1irn
N 1n the Air Faorce?
f: . Less than year.
; . More than year, less thar & years.
s . More than years, less than 3 years.

More than
More than
More thnar
More than

years, less thanm 4 years.
vears, less thar 8 years.
years, less thanm I vears.
covears,

~N O E T
— 2 G T r e




5c . HoW marny noanths Nave you oeerc &b Lie - ot ooy
(base) durilrg this assilgruier®
i. Lese thav 1 montn.
Z. More than I montn, Le3s thar, =
moriths.
3. More tharn £€ montns, less fan Do
months.
4, More than 12 months, less thar 1O
months. .
o Mcre thaw 18 months, iess tharn 2«
menths.
6. More tharn 24 monthns, less tharn 2F
months.
7. More than 26 mornths.
Sy 3. How many years have you beer marriead to
your spouse”
1. Less thanm 1 year.

% 2. More tham 1 year, less tham ¢ vrc.
:ﬁg S More than 4 years, less tharm 2 vi'=.
oo 4., More than 8 years, less thar 12 yrs.
R 5. More than 12 years, less than o vres.
;Q: &. More than 1& years, less tharn 2@ yrs.
(}i 7. More than @ years.

+

Sy S4 4, Where do you live?

‘ 1. Or the base to which my spluse
15 assigned
2. On armcther military 1mstallatian
3. Off base, renting
4. Off base, buying

NN 151 5. If you live =orn base, why'

. . I live off base.

. Quality and availability of .
chools.

Off base housing 1S too expensive.
Off base haousing 1s not avallabie.
Regquirements of spouse’s job.

Base housing occupancy regulcrenents.
Other

NOMPE G oo

i
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If you live off bése, whiy ?

l. I live on base.

c. Quality and availabiliity or scnocis.
3. Base nousing not availaole.

4, Investment in housing 1s part of
cur financial plar.

Te Requirements of spouse's Jab.

€. Base housing does not meet cur
requirenents. (Space, design, etc.)
7. Other

w
~
~
.

What 1s your Ethnic Group?

American Indian or ARiaskarn Native
Asian or Pacific Islanger

Black, vot of Hisparnic Origin
Hispanic

White, not of Hispanic Origiw
Other

(L 1 I N U

S8 8. What 1s the highest educatiornal ievel vou
have obtained?

Noern-high school graduate
High school graduate or GED
Less than 2 years ccallege
Two years or more college
Bachelors degree

Masters degree

Doctoral degree

~NO W B

Ui
o
it

How marny chilaoren do you have?

4 or 9
6. €, 7, or &
9 or mora

F N S (IS
Grgy— 2z
Q

3

1]

~ C

sSig 1Q. How many childrern presentiy ilive at home”?

Nore Se 4 or §
6. 6, 7, or 8
9 or more

£ G My -
[ISH eI
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511 11.

Are you employed irn arv income prog@uCinag oC

No, and do mot want to be emplioveco.
No, would like to work Dot carnret
ind emploayment.

(o B & I S 7S B W (1R o

Yes, part time.
. Yes, active duty military.
. Yes, federal civil service.
« Yes, other full time emplovment.
Sig 12, If you are employed, what is youw usaad,

work schedule?

Not emploved

. Day shift, rnormally stable houras
« Swing shift (about 4 P.M, to 8 Bl
Mid shift (about midnight to 8 A.oL

Ratating shift scheaule

Day or shift work with irregular or
unstable hours

7. Frequent travel or freguerntly
an—call to report to wark

eR &) B VY I (U o

513 13. If you are employed, why do you work?
1. Not employed
c. Financial necessity

>

3. To earrn "extra'" morey
4. Personal growtnh and developmernt
9. Professiornal grawth arnd gevelopnent

6. Other
514 14. Are youw a student?
i. N
2. Yes, full time underpraduate
3. Yes, part time urdergraduate
8 i 4, VYes, full time graduate
‘o 2. Yes, part time graduate
A 6. Other
b
XS
E-_‘ . .
o 515 15. Do you do valunteer wark?
- @ 1
x:_: 1. N
&y: 2. VYes, con base
T 3. VYes, off base
iy 4. Yes, on and off base
v
1
62
L
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Factors
Yy
Mg
,.
- rACTOR 1, IDENTIFICATION WITH THE RIR FORCE. Measures spouse’s
o 1dentification wath the Air Force, to include commitment to toe Al
}} Farce, erncdorsement of Air Force values, and value of the Frv raorce
e Tareer,
N
> rResponse Options for variables S16, S17, S19, S&2, anmd So7:
TSN
:5 ! = Strongly disanree S = Slightiy agree
Iﬁ% . S = Mcderately disagree £ = Moderately agree
{:‘ 3 = Sligh*ly disagree 7 = Strongly agree
4 = Neither agree ror disagree

L Ttem Survey Statemert
Yariable  Number Respunse Options
r,:.-
) < . . . .

' 516 16. I feel irwvolved with the Air Force life-
}f style.
N S17 17. I would recommend an Air Force career for
‘2~ any young man or womar, including a son
N ar daughter of mire.
S 513 13. An Alir Force career has as much prestige and
‘53 status as a civilian career.
-
B .
ﬂ_--i - - -, : .
e sz 2. The Air Force has made considerable efforts
f) to make service life more attractive for
J members and their families.
o
";-‘

o 5z7 27. I am glad wmy spouse chose the Air Force as
fﬁ a career.
‘.l-"’J
‘}‘ S44 44, Which of the following best gescribes your
M desires for your spouse’s career or
AN employment 1ntentiong?
o
L 1. I would like my spouse to separate/
-l terminate from the Air Force as soon as
ﬁg passible.
e ¢. Faor the most part, I would like mv
S spause to not make the Air Forcs a
e career.
X
o S I am undeciced as to my desires

:ﬂ coanicernlng my spouse making the Air

b‘;- Force a career,

j}
28 613
L
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s
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Item Survey Statemernt

Variable Numbenr Response Options

P

u

4, For the most part, [ would i1ixe
spouse Lo make the Air Force a carear.,

S I would like my soouse 1 make ~-@
Alr Force a career.

et

* €. I would like my spouse to retire
the mext L& months.

845 45, Your spouse may have different career
intentions thanm you wouwld hope.  Whicn
of the following best describes vyvour
spause’s career or employment interntiong’”

1. Will aeparate/termivate frog e
Ailr Force as soom as possiodle.

2. Will most likely rot make the RHir
Force a career.

3. May continue in/with the ARir Force.

4. Will most likely contirnue 1v/with
the Rir Force as a career.

S Will contirue 1n/with the Air
Force as a career.

* 6. Plarming to retire in the rext 1a
months,

* If a respondent ariswers with apticon "6," that case 1.
nat cornsidered for factor score analysis.

Response Options for variable 571:

1 = Not at all S = To a fairly large extent
2 = To a very little extent 6 = To a great extent
3 = Tc a little extert 7 = Ta a very great extent
4 = To a moderate extent
571 71. To what extent would ycu be happier

1if your spouse was doing a similar job
anly as a civilian?

Formiula: F1 = (S516+4+517+8513+522+527+544+545+(8-571)) /8.
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FACTOR 2, JOB _BENEFITS AS _A_RETENTION INFLUENCE. Measures spouse’s

perception of how selected job benefits i1nfluerce career 1rntentiarn
ang spouse’s desire for career i1ntentior.

Resoornse Options for all variables i Factor &:

Not at all

To a very little extent
T a little externt

= To a moderate extent

To a fairly iarge extent
To a great extent
Ta a very great extent

~N oK
i

il

£ G0y o—
1

To what extent do you believe each of the following 1s i1mportant
irv determining your spouse’s career intention?

Item
Yariable Number Survey Statement
549 43, Medical/derntal berefits
) Sa. Joub security
5351 S1. Ret irement

T what extent do you believe each of the following 1s important
1m how you feel about your spouse’s career intentiorn.

[tem
Yariaple Number Survey Statemert
857 S7. Medical/dental bernefits
SS8 S8. Job security
553 S3. Ret irement

Formula: F2 = (8543+55Q@+551+557+558+553) /6.

AN

P

65
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member's TDY affects the family’s lifestyle,

Measures spouse’s perceptions of Sow 02

member's career
life.

IR A i e e D DR Al Sail Dl el el Bal el Bk Bal Ralh Bail Ball Aol Mak Ao Ba kBl Sad A kG o S B-f 8 L Acd man sl A FSSoate S SR e SR

intentions armd desirability of the Rir Force

Response

Options for all variables 1n Factor 3:

1 = Not at all S = To a fairiy large exter:

e = To a very little externt & = To a great extent

3 =To a little extent 7 = 7o a very great extent

4 = To a moderate extent .

Item
Variable Number Survey Statemernt

564 &4, To what extent does the freguency of
youur spouse’s TDY affect your famiiy' s
life?

S&5 &5, To what extent do the lerngth of your
spouse’s TDYs affect your family'’s
life?

Se6 &6. To what externt do you believe TDv
requirements influence your spouse’s
career 1ntenticons?

S67 &7. To what extent do the TDY reguirements oF

your spouse’s Job influence your opivilor
of the desirability of the RAir Force
lifestyle?

Formulas F3 = (SE4+565+566+567) /4.

6H 6
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1Y

£

o =ACTOR_4, SATISFACTION/PRESTIGE_AS_RETENTION_ INFLUENCE. Measures
b spouse’s feelings about the 1mportance of the memper's job
N satisfaction, status, and rate of pay as influerces on retentiocn and
d spouse’s desire for career intention.

»".”

P."

- Respornise Options for all variables i1n Factor 4:

i

) 1 = Not at all S = To a fairly large externt
:1 & = Tao a very little extent &€ = To a great extent

Y 3 =To a little extent 7 = Ta & very great extent
'Q 4 = To a moderate externt

-\

¥ At

N Item

. Variable Number Survey Statement

To what extent do you believe each of the followivig 1s i1mportant
in determining your spouse’s career intention?

REERERE: P\ AR

Item
Variable Number Survey Statement
546 46. Job satisfaction

;; S47 47, Status and prestige
i 548 48, Rate of pay
(_ To what extenmt do you believe each of the followiro 1s i1mportant
N 1v1 how you feel about your spouse’s career intentior.
Y
f: Ttem
N Yariable Number Survey Statewent
a 554 S4. Job satisfaction
;i 355 5. Status and prestige
.
S SSE S6. Rate of pay
e -
- Formula: F4 = (S4E6+547+548+554+555+556) /6.
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W

Response Uptions for all variables i1 Factor S:

1
3 =
4 =

Extremely dissatisfied
Moderately dissatisfied Moderately savi1s? - ea
Slightly dissatisfied = Extremely sat:is?.ed
Neither satisfied nor dissatisfied

Slightly satist:ec

~N o
i

For the varicus services indicated below, please 1ndicate youn
level of satisfactionm.

Item

Variable Number Survey Statement
837 37. Recreation center
s5z8 - 38. Base library
833 33. Autc hobhy shop
S4@ 49, Bowling Center
S41 41, Guolf
S42 4<. Arts and Crafts

Formula: FS = (S37+838+533+4540+541+5432) /6.

T

T

T
s 5
RN R

[ 4
»

R

o
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FAGCTOR &y

IDENTIFICATION WITH JOE. Measures spouse’ s 1dentirfication

with member’s joD,

Resporse

oG T e
W fon

Variable

Respuorse

£ 0N e
']

Hou

Variable

Formula:

R A R AR S I P AT
RSNy SR s b AT

I,

include pride and 11npovtance of memper’s job.

Optiors for variaoles 528, Sz6, armag 5&8.

Strongly oisagree
Moderately disagree
Slightly disagree

Slightly agree
Moderately agree
Strongly agree

~ mon
Howon

Neither agree rnor disagree

Item
Number

Options for variables 570 and

Not at all

Tao a very little extent
T a little extent

My spcuse’s abilities are fully used
in his/her current job.

My spouse has an 1mportant Jop.

My spouse feels positive abouat his/her
contribution to the Air Force.

w

72

To a faiurly large extent
To a great extent
T2 a very great extent

~N oL
it on

To a moderate extent

item
Number

= ———— iA=L 2

To what extent are you proud of your
spouse’s job?

To what extent would you like your
spouse to charge the job he/she is now
doing, but remain in the Rir Force?

FE& = (525+S26+528+57a+(8-572)) /5.

69
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Y FACTOR 7, SERVICES--EASIC_NEEDS. Measures spouse’s sati1sTac.ion w.:
o varicus basic services provided by the installat:cn (base).

-

jq Response Opticns for all variables 1 Factor 7

\':':

Ny 1 Extremely dissatisfied S = Slightly satief.ec
e & = Moderately dissatisfied 6 = Moderately sat:ci:ec
vy 3 = Slightly dissatisfied 7 = Extremely sat:sriead
~T 4 = Neither satisfied rnor dissatisfied .
=

.::\

NN For the various services listed belaow, please i1roicate v Love.
W of satisfaction.

N Item

o Yariable Number Survey Statemert

NN
~$§ 533 33, Base Excharnge

v S34 34, Commissary

Y 533 33. Military Medical Care

e -

g; 5326 3€. Oper Mess

" .,

543 43, Child Care

- Formula: F7 = (S33+534+S35+536+543) /S,
1N
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rACTOR_8, TIME PRESSURE. Measures spouse’s perceptions orf tne

to which the Air Force Job requlres extra time orn the memoer’s
thereby creating stress orn the family.

@sponse

&G
oo

Variaole

S

Resporse

B G M e
N

Formulacs

Options for variables 523, 534, arc 529,

Strongly disagree 5 = Slightly agree
Moderately disagree & = Moderately agree
Slightly disagree 7 = Strongly agree
Neither agree rnor disagree
Item
Number Survey Statement
23. My spouse has to devote more time to
"staying competitive'" foor promction by
means of service schools, college cenrees.
etc., than does his/her cilviliarn counteroar:t.
ch. My spouse has been under a lot of
pressure as a result of his/her Rir
Forge job.
29. My spouse has to devote more time to

ptions for variable SE8:

Noat at all S = To a Tairly large extent
To a very little extent & = To a great extent
' a little extent 7 = Ta a very great extent
T a moderate extent

Item

Number Suryvey Statement

68. To what extent do your spouse’s duty

8]

o
s U]
in
o
*mnm
i

his/her job than his/her civilian
counterpart.

hours disrupt your family life?

F8 = (Sz3+524+523+568) /4.
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FACTOR_3, "OTHER! INFLUENCES ON_C&HREER _DECISION. Measurz: zooure =
perception of the degree, to whicn otner, unspecifieg factors
influerice member’s career interntlions and spouse’s gesire tor Jaces

intenti1on.

Respornse Options for all variables ivn Factor 9:

1 = Not at all S To a fairly large exten:
2 = To a very little extent & = To a oreat extent .
3 = To a little extent 7 = To0 a very grean extent
4 = To a moderate extent
Item
Variable Number Survey Statement
853 53. Toe what extent do you believe "Other”
factors are important 1w cetermin:ing
your spouse’s career intentions’”
561 61. To what extent do you believe “Other”

factors are important inm now you feel
about your spcuse’s career 1ntent.ion’

Formula: F9 = (583+561)/&.
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A FACTOR_1@, PAIRIOTISM_AS_CAREER_INFLUENCE. Measures soouse s
b revceptions of how feelings of satrictism arfect mempber’s career
- incention and spouse’s desire for career interntion.
L -
N 4 . Ny _ A
- - Response Options for all varianles i1n Factor 12:
o . )
;A) 1 = Nt at all 3 To a fairly large extent
. o = To a very little extent & = To a great extent
N S = To a little extent 7 = To a very great extent
Rj« 4 = Tx a maderate extent
:-*1
;? item
e Variable  Number Survey Statement
o 585¢e a2, To what extent do you believe patrictien
O 13 1mportant 1n determining your spouse’s
caraeer interntion?
AXSS
I SE 6@. T what extent do you believe patrictism
et is i1mportant 1n bow you feel about your
L .
:$& spouse’s career 1ntention?
N
‘ Formuala: F1l@ = (552+560) /2.
[t
=
N
T FACTOR_ 11, DESIRE_FOR_INFORMATION AEQUT_JOE. Measures spouse’s
Soh desive for information about the Air Force and the member’s joo.
e
Ca

A

Response Options for all variables in Factor 11:

0
(3
-

"0
AN 1 = Strongly disagree 3 = Slightly agree
22 & = Moderately disagree €& = Mogerately agree
;dB' 3 = 5lightly disagree 7 = Stravgly agree
il 4 = Neither agree ncr disagree
.g? Item
o Variabie Number Survey Statemernt
® 1
[ Sc@ Z@. I am interested in being i1nformed arna kept
L up-to~date orn subjects related to trhe Air
[ Force role and missiaor.
NS
"i Sz al. It 15 important for me to know about the
Jﬁi kind of work my Spouse 1s aolng.
B ’f-.
Hﬁ* Fonrmila: FLL = (Sza+5&1/78)
‘-I'.'
o

“y
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FRCTOR 1=, PROTOCOL/PRESTIGE. Measures spouse’s perceptlons or i@
importance of status-related activities 1n the member's 10D
sati1staction, career intertion and prooression, & a the snoose’ g

desire for career 1nternticorn.

Response Options for variable $518:

1 = Strongly disagree S = Slightly agree
& = Maderately disagree & = Moderately agres .
3 = Slightly disagree 7 = Straorngly aorees
4 = peither agree nor disagree
Item
Variaple Number Survey Statement
518 18. My participation in base or oirganioat.one !l

activities is essential for my spouse 7o
achieve his/her full praomnctiorn potential
the Rir Forece.

Respnonse Opticns for variables 547 and 855:

1 = Not at all S = To a fairly large extent
2 = To a very little extent & = To a great extent
3 = To a little extent 7 = Ta a very great extent
4 = T a moderate extent
ftem
Variable Number Survey Statement
S47 47. Ta what extent do you believe job
satisfactior is important 1rn determir . rnu
your spcouse's career intention’ -
555 S5, To what extent do you believe status
and prestige are 1mportant 1 how you -

feel about your spouse’s career intention?

Formualaz F12 = (518+547+855) /3.
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35 FACTOR_13, MEDICAL _CARE. Measures spouse's perceptions of thne erffect
- of satisfaction witn medical and dertal care on memoer's career
- intention ard spouse’s desire for career intention.
o
L <
.3 Response Uptions for variabnles S35:
- ]
; 1 = Strongly disagree S = %Slightly agree
Fon 2 = Moderately disagree &€ = Moderately agree
;ﬁ 3 = Slightly disagree 7 = Strongly agree
:3 4 = Neither agree wnor disagree
P
\.l
K. Item
> Variable Number Survey Statenment
;ﬁ 535 35. Indicate your level of satisfactiorn with
4 Military Medical Care.
f Respanse Opticons for variables 549 and S57:
;z 1 = Not at all 5 = To a fairly large exte:
- c = To a very little extent & = To a great extent
" 3 = To a little extent 7 = To a very great extent
- 4 = To a moderate extent
o5
. Item
Variable Number Survey Statement
\]
ot S413 49, fo what extent do you believe mecica.. cer-
;ﬁ benefits are i1mportant 1r determirniro .. -
% spouse’s intentions?
B\
.. _ 557 S57. T what extent do you believe mecica.
N dertal berefits are i1mportant 1rn "ow Lo
S feel about your spouse’s career irtert . -
L Formula: F13 = (S35+543+557/3)
®
W
4
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X
oS} FACTOR_14, EQUITY EETWEEN JOE_AND FAMILY. Measures the oegree t=o
X ~ which the spouse perceives the member’s compensation to be
v proportionate to the efforts the member puts forthn.
o Item Survey Statement
o Variable Number Repocnse Opticons
) Se3 e3. How long does each TDY rnormally last!
S0 1. Less than 3 days

“ﬁ“ 2. More than 3 but less thanm 7 gays
- 3. Moyve tharn 7 but less thar 14 gavs
s 4. More tharn 14 but less than ¢l cays

_ S. Maore than &1 but less than 3@ davs
e 6. More tharn 30 days
o, 7. Duratian varies widely
O
e

- Respaornse Options for variables S&€3 arnd 573:
gﬁﬁ 1 = Not at all S = To a fairly larne extent
A ¢ = To a very little extent & = To a great extent
> 3 = To a little extent 7 = To a very great extent
1

4 = To a moderate extent
o
ﬁfl Item
AN Variable Number Survey Statement
J ' b v
o, Se9 69. Ta what extent 1s vour attitude abour vour
e e, spouse’s job an important consideraticr to
o him/her?
“ﬂ? S73 73. Ta what extent do you believe that the pay
J and allowances earrned by your spouse are
NG in proportion tae the Job he/she performes’
4o Formula: F14 = ((8-S63)+563+573) /3.
{ *.:. .:
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N
X
L 4
S
o
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P

_\W Nor~factored Variables

;ﬁ The following four variables did not load to the preceding factors.
f;i However, the responses to them are 1n the data vace.

.-'-_-:;

v Response Options for rnon—factored variables S3@, S31, ano S32:
:ﬁ 1 = Strongly disagree S Slightly agree
S 2 = Moderately disagree 6 = Moderately agree
"f: : 3 = Si1ghtly disagree 7 = Strorngly agree
K 4 = Neither agree nor disagree

'{: Item

e Variable Number Survey Statemert
S350 3Q. ' I would encourage my spouse to extend
T his/her military career 1f there were
s fewer moves.

N

- S31 z1. The effect of PCS moves on family life

- i an 1mportant factor irn my spouse’s
- career decisior.

ff 53z 2. Air Force leaders are sensitive to the
o rneeds af Air Force families.

‘.

O

TDY 15 defired as temporary military duty, and the maxaimum lenagth :Ff

"

o a TDY 1s 1793 days.
-’:-I
SR
ot Iten Survey Statement
£ . Variable Number Reponse Opticns

éj{ SE2 EE. My spouse's Jjob requires him/her tc pe Do

-4

}2 1. Less than once a year

e 2. Once or twice a year

®: - 3. 3 to I times a year

AN 4, 6 ta 3 times a year
[ S. 9 to 11 times a year
‘g ~ .

:. 6. DOrice or twice a month
D - .
,ig 7. More than twice a manth
= }
T ;
Yy :
e |
s
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Appendix C

Table C-1

Se: of Respondent
Male Female n TOTAL

AMN F4. b 87 1.5 .
A1C 83.9 14.1 L2 11.4
SrA/Sgt 85.2 14.8 ?17 16.7
SS6T . 4 9.6 1677 W6
TSGT 6.9 Z.1 1362 19.4
MSGT 8.7 1.2 778 14.2
SMSGT 2.6 .4 238 4.7
CMSGT 1685, 6 3.0 i 1.8
TOTAL ?2.1 7.9 5477 1687

Table C~-2

Separate Geographical Location

Geographically Not Geographicall

Separate Separate n TOTAL
AMN 4.7= 95.7 69 1.7
AlC 2.3 7.7 554 14, 4
SrA/Sqgt 2.4 7.6 288¢ 1£.5
- S8GT 2.1 7.6 1654 1.1
Ny TSGT 2.1 97.9 1458 19.9
~ MSGT 2.8 97.2 777 14.6
oy SMSGT 2.1 Q7.9 23 4.4
E CMSGT 7.1 92.9 98 1.8
i-;{ TOTAL 2.4 97.6 SI26 1w,
e
f-'.-
{-_:_-
£ NOTE. The n is the number of total valid
(@ responses for the item being e:amined.
34
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Appendix C

Table C-3

Spouse Employment Status

Civilian—-Employed Not Employed Military
Out of House Out of House Member n TOTAL
AMN 24.6 72.9 1.4 69 1.3
AlLC 1.6 52.7 15.7 554 1.4
SrA/Sgt 2. 51.8 15.9 881 16.5
S5GT 5.4 S1.3 13,3 1654 3.1
TSGT 4. 4 52.6 19.9 1458 19.9
MSGT 5.9 49.2 4.9 777 14.6
SMSGT 45.8 49.2 5.1 236 4.4
CMSGT 48. 1 48. 1 4.1 28 1.8
TATAL. 7.6 S51.6 1.8 5326 1 @@, @
Table C-4
Group Meetings Solve Froblems
Half the

Never O(Occasionally Time Always n TOTAL
AMN 18.1 7.3 22, 21.7 87 1.5
ALC 24.4 43,7 17.2 17.7 615 11.4
SriA/Sgt 29.95 9.9 14,4 16.5 v4 16.7
95GT 26.7 4.4 16.2 16.8 1647 37
TS0 T 2.8 2.9 16. ¢ 18.7 1@44 19. =
ML T 15.18 4.2 2¢. 4 22.5 773 14.3
SMLGT P | 9.2 1.6 24.1 127 4.4
CMsGeT 8.1 42.4 22.2 27.73 Q9 1.8
TOTAL 22.6 41.4% 17.8 18.5 S404 10, @
NOTE, The n is the number of total wvalid

TSR
“.'.'.'_ -~

responses for the item being examined.
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Appendix

AMN
Al1c
SrA/Sgt
SSGT
TSGT
MSGT
SMSGT
CMSGT
TOTAL

AMN

ALC
SrA/Sgt
SSGT
TSGT
MSGT
SMSGT
CMSGT
TOTAL

c

Not
Married

WA B0 N

b)Y e

~

Table C-5

Marital Status

Married

87.1
88.2
6.4
8.7
99.7
%9.6
8.7
9.0
?7.1

Table C-6

Fe

8z
628
917
1676
1361
780
239
99
5487

Supervisor Writes Respondent AFR

52.4
&6
65.6
76.0
8.1
86.4
B86.8
89.4
75.7

1Z.4

7.5

NOTE, The n is the number of total

82

valaid
responses for the i1tem being e:xamined.

82
el
913
1664
1055
771
274

94

5477

TOTAL

1.%&
11.5
16.7
2.6
19.4
14.2

4.4

1.8

1M, 6

1.9
11.4
1£.8
TH.6
1e.4
14.2

4.7=

1.7

104, @




Ny
L AP

L
Rt

ﬂ,
AN o,

TR

Pl .

P T,
RO

[ A

o

L ',‘

YHNNS f;":;'- ” -;'A\,' [eE ‘T‘: .,
y NS .’.f-“’.{"'a"a,

3

-

L Rl N e
AR, K on 2 ARERS
t'-'-'.;:4 W o2 e ae et S S

-
g

1
"

., a“ Y
}~ gf

v-:.-(

Appendi: C
Table C-7
Age of Respondent
17-2¢0 21-25 26-3@ 3Z1-35 346-4d 41-45 46-5¢ 1) n TOTAL
AMN 44,6 51.8 3.6 - - - - - 82 1.5
ALC 26.0 62.7 19,7 L3 - - - 3 628 11.4
SrA/Sgt 2.0 79.1 25.4 2.1 .1 1 - .3 917 16.7
SS6T a.0 22.5 S54.4 23.1 3.1 .4 - .4 1678 38.6
TSGT .1 .6 17.1 53.9  26.1 2.1 .1 5] 1862 19.4
MSGT - - 2 28,2  82.7 17.4 .6 1 780 14.2
SMSGT - - - 4.6 48.5 44.6 5.4 .8 239 4.4
CMSGT - - - 1.4 22,2 49.5 26.3 1.4 99 1.8
TOTAL 4.4 26.7 24.4 22.9 16.¢ 5.7 .8 .4 5486 1067
Table C-8
Years in Air Force

1 1-2 2-3 3-4 4-8 8-12 > 12 n TOTAL
AMN 89.4 9.8 - 1.2 - - - 2 1.8
AlC 9.7 39.9 39.8 7.2 2.9 .3 .2 626 11.4
SrA/Sgt .3 1.1 1.4 33.1 53.1 2.1 .3 913 16.7
SS6T - .1 .1 1.8 43.2 44.2 14.7 1676 38.6
TS6T - - .2 - 1.4 22,8 76.4 1859 19.3
MSGT - - - = .1 .9 99.4 779 14.2
SMSGT .4 - - - - - 99.6 23 4.4
CMSGT - - - - - - 9.4 99 1.8
TOTAL 2.5 4.9 6.3 6.9 22, 17.1 9.6 5473 107

NOTE. The n is the number of total valid

responses for the item being examined.
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Appendix C
Table C-9
Months in Career Field
< b & -12 12-18 18-36 > 36
Months Months Months Months months n TOTAL
AMN 41.9 52.9 2.4 3.6 - 87 B
Al1C 4.5 12,9 22.7 52.7 7.6 624 11.3
SrA/Sgt 2.1 2.8 2.1 19.8 772 917 16.7
SS6T 1.4 3.0 2.7 7.8 85.5 1649 iB.6
TSGT .9 1.3 2.4 4.7 Q.7 1458 19.4
MSGT 1.3 1.7 1.8 3.0 2.3 778 14.3
SMSGT 1.7 .8 1.7 2.9 2.9 239 4.4
CMSBT 1.0 3.1 3.1 4,2 88.5 99 1.8
TOTAL 2.4 4.2 4.5 12.2 75.7 S467 16507,
Table C-14
Months on Station
________________________________________________________________________ |
|
< b 6 -12 12-18 18-36 > 36 |
Months Months Months Months months n TOTAL |
_________________________________________________________________________________ ‘
|
AMN 61.4 I8.6 - - - 8= 1.5 j
ALC 12.4 23.4 23.6 38.4 2.1 627 11.5 !
SrA/Sqgt 11.5 15.8 12.7 37.7 21.3 912 16.7
SS6T 9.4 14.6 15.3 39.6 21.1 1676 i8.6
TSGT 14.5 13.6 12.3 I2.2 31.4 1862 19.4
MSGT 19.4 11.8 11.8 1.7 4.3 779 14.2
SMSGT 12.7 11.4 11.4 29.1 35.4 237 4.7
CMSGT 7.1 16.2 6.1 31.3 39.4 99 1.8
TOTAL 11.4 15.5 14.7 5.4 2.8 5475 10187,

NOTE. The n is the number of total valid
responses for the item being examined.




‘ .
v{\ Appendix C
=
o
)

&

. Table C-11

.

:f Months in Fosition

\.:

‘q.. ———————————————————————————————————————————————————————————————————————————————

- < b 6 -12 12-18 18-36 v 36

1 Months Months  Months  Months  months n TOTAL

N L e —————— ————————— e

R AMN 71.1 8.9 - - - 8I 1.5

s : ALC 22.4 28.59 21.2 26.3 1.6 624 11.4

1 SrA/Sgt 26.3 23,8 2.9 26.5 10.7 Q1= 16.7
SS6T 27.9 23.2 16.2 23.1 9.5 1669 20.6

. TSGT 26.3 22, 15.2 24.8 11.6 1058 19.4
: MSGT 24.2 23.95 17.1 23.4 11.8 778 14.2
'wi SMSGT 25.1 18.4 14.2 29.7 12.6 23 3.4
e CMSGT 16.2 28. 7 11.1 30,3 14.1 99 1.8

{ TOTAL 26.5 237 15.7 24.9 9.6 5463 1007
< S
.

o Table C-12

7
e Ethnic Group
.::: """""""""""""""""""""""""""""""""""""""""""""""""""
o American Black White
N Indian/ Asian/ Not Not
:H Alaskan Facific Hispanic Hispanic Hispanic Other n TOTAL
B e e e o et e o o e S P T 2 S S o e o e e o = i o o o e o o e vk . e S YA S S B o S S S o R e . b P PV . S S S e |
Q
2 AMN - - B.4 2.4 86.7 2.4 83 1.5
?: ALC 1.3 1.9 8.8 7 82.1 2.2 25 11.5
‘-;- SrA/Sgt .B 1.8 8.6 5.3 80.2 z.4 908 16.6
H} SSGT 1.7 1.0 10.3 4.5 78.6 4,0 1669 30.6
A TSGT 1.3 1.5 9.1 4.0 80.7 J.4 1059 19.4
MSGT 1.7 1.0 9.9 3.0 80.8 3.6 775 14.2
" SMSGT 1.3 .4 9.2 5.9 B1.5 2.1 238 4.4
-3 CMSGT 1.0 - 7.1 - 87.8 4.1 98 1.8
N TOTAL 1.4 1.2 9.4 4.1 80.4 3.4 5455 100%
5
®
= NOTE. The n is the number of total valid
';« responses for the item being examined.
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- Table C-13
S
Lo Education Level
AT
,i:i: T T T T T T T T T T T T T T T e
n Non H.S. 12 > 2
' High Grad/ Years Years
L School GED College College BA MA n TOTAL .
N AMN - 73.2 25.6 1.2 - - 2 1.% .
W ALC .2 52.7 I2.2 11.9 2.9 .2 624 11.4
SrA/Sgt .9 47.8 33.9 15.6 1.5 L3 {12 15,7 .
Y SSGT - 37.9 41.9 16.9 3.9 .4 1672 8.6 :
o TSGT .3 I4.3 I7.4 22.7 4.6 .7 1060 19.4 5
';3;: MSGT .1 20,7 41.4 33.4 5.9 1.4 777 14.2
Ry SMSGT - 8.4 28.9 47.3 11.7 2.8 279 4,4
ol CMSGT - 8.2 24.5 44,9 17.3 9.1 98 1.8
) TOTAL - 36.8 7.1 20.8 4,2 .8 S464 1437
:25: """"""""""""""""""""""""""""""""""""""""""""""""""""""
\‘:x"'
o
:::d Table C-14
o
.*_‘ FME
FPhase Fhase Fhase SNCO
1/2 z 4 Academy S0S 1SS 8SS None n TOTAL
AMN - - - - - 7.0 - 9z.8 87 1.5
AlC 7.8 - - - - 7.7 - 83.7 426 11.4
SrA/Sgt B83.7 6.7 .9 .01 - .5 - 8.5 917 16.7
SSGT 35.9 57.4 ] - .1 .1 - 1.1 1676 Z@.6
s TSGT 8.1 4.8 44.8 1.6 .1 .9 1 Z.8 1461 19.4
v M3GT 3.0 3.8 5$7.8 31.° .9 .5 - 2.8 779 14.2
:t¢: SMSGT - .4 7.5 B89.9 .B .4 1.2 - 279 4.4 1
b CMSGT - - .4 88.8 4.9 - 2 2.0 99 1.8
K- TOTAL 27.9  27.2 18.5 1S W3 1.3 1 12.9 S48B@ 1w
LY e e e ——————————— e~
'\‘.:\‘
AN
b
:-;.‘,-;.‘ NOTE. The n is the number of total valid
t}:g responses for the item being e: amined.
AT
"\:’\ .
‘*I .
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" Table C-15

:L Number of Feople Supervised

\ None 1 2 3 4-5 6-8 9+ n TOTAL
- AMN 1688, @ - - - - - - 8> 1.9

L’ - ALC 96.8 1.3 1.1 - D - 3 828 11.95

i SrA/Sgt 71,7 10,9 8.6 4.4 4,2 1.3 2 998 16.7

SSGT 44.7 12.1 12.4 8.4 12.9 5.4 4.9 1672 34.7

- TS6T 27.3 9.5 13.7 7.9 16.4 12.9 15.7 1458 1%9.4

o MSGT 21.9 1.3 8.2 9.5 16.5 11.2 22.32 777 14.2

:f SMSGT 18.6 7.6 14.5 8.8 20.7 12.7 22.4 237 4.z

s CMSGT g6 8.2 7.1 4.1 28.4 21.4 8.2 %8 1.8

- TOTAL 47.9 9.3 9.2 b.b 11.4 6.9 8.6 5453 10@%
‘o

i

; Table C-16

,J Number of People Respondents Rate
3
- None 1 2 3 4-5 6-8 9+ n TOTAL
S T
’ AMN 100 - - - - - - 8 1.5

_ A1C 99.4 - i - .3 .2 - 626 11.5
'? SrAa/sSgt 74.4 11.9 7.9 4.6 1.7 o 2 - 915 16.7

{ SSG6T 45.3 16.7 14.5 19,3 14.9 1.9 .3 1672 38.6

IS TS6T 29.2 15.5 15.9 12.95 18.9 5.5 1.5 1459 19.4

. MSGT 25.5 15.1 14.3 15.7 21.1 6.7 1.9 776 1.9

- SMSGT 18.4 9.6 15.5 8.8 29.7 12.8 4.2 279 4.4
& CMSGT 4.9 8.2 8.2 7.2 15.5 23.7 31 97 1.8
- TOTAL 49.8 12.9 12.9 9.4 11.9 2.7 9 S467 108%
:" """""""""""""""""""""""""""""""""""""""""""""""""""""""""
>

3 NOTE. The n is the number of total valid

! responses for the item being examined.
-

-
')
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Appendix C
Table C~17
Unsual Work Schedule
Frequent
Day Swing Mid Rotate Irreg TDY Crew n TOTAL
AMN 69.9 104.8 - 9.6 8.4 1.2 - Bz 1.8
AiC 60,0 8.5 2.2 18.4 11.2 1.1 .6 627 11.4
SrA/Sgt  88.7Z .5 3.9 1301 11.9 3.2 1.4 Q11 16,7
SS6T 6.4 8.9 2.5 12,1 11.4 2.6 2.4 1668 78.6
TSGT 7¢.4 2.3 1.3 7.6 11.6 .2 2.6 1956 15.4
MSGT 74.8 2.1 8 4.5 11.8 .3 2.7 777 2.7
SMSGT 78.8 .4 - .8 12,1 5.9 8 2748 4,7
CMSGT 81.8 - - - 1301 4.0 1.9 99 1.8
TOTAL 66.2 6.1 2.0 9.4 11.5 2.° b 545 LA
Table C-18
Aeraonautical Rat:ng
Nonrated Nonrated Crew Rated QOps Rated Support n TOTAL
AMN 9@. 4 1.2 2.4 6.4 87 1.5
ALC ?1.3 .6 2.1 5.9 624 11.5
SrA/Sgt 88.8 1.6 1.8 8.2 18 16.7
SSGT .4 RIS .3 Z.6 1667 0.6
TSGT 2.7 4.4 .G 2.9 195 19.7
MSGT 1.8 4.8 .4 1.9 7770 14,2
SMSGT 96.2 2.5 .4 8 23 4.4
%,‘_ CMSGT 3.9 5.1 1.9 - S8 1.8
(- TOTAL 92.3 3.0 1.1 T.b SeIB 100%
hin.-_n“ ________________________________________________________________________________
o
oA
i.‘-~$
gfr‘ NOTE. The 0 is the number of total valid
" responses for the 1tem being e amined.
-
e
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Appendix C

‘Table C-19

Supervisor Holds Group Meetings

Never Occasionally Monthly Weekly Daily Continuously n TOTAL

AMN 15.7 32.5 2.4 32.5 15.7 1.2 83 1.5
AlC 16.5 34.90 7.8 27.2 12.3 2.3 618 11.4
SrA/Sqt 21.4 35.4 5.3 24.5 12.4 1.9 g6 16.7
SSGT 14.9 34.4 7.6 31.5 9.9 1.7 1655 3d.6
1867 13.@ 34.2 7.2 8.5 9.4 1.5 1948 19.4
MSGT 9.3 23.3 5.4 48.1 11.7 2.1 771 14.2
SMSGT 5.5 17.2 4.6 54.2 16.9 2.5 238 4.4
CMSGT 3.1 15.5 2.1 53.6 21.4 4.1 97 1.8
TOTAL 14.3 3.0 6.5 35.4 11.4 1.9 5416 180%
Table C-240
Career Intent
Probably
Retire Likely Not

in {2 Mos Career Career Maybe Career Separate n TOTAL
AMN - 12,4 27.7 337 22.9 3.6 83 1.5
ALC - 209.3 23.4 28.9 18.7 8.8 627 11.4
SrA/Sgt .7 27.5 29.6 25.0 14.1 9.2 1S 16.7
SSGT .9 48.6 27.6 14.7 4.3 4.4 1676 3@.6
TS6T 3.2 76.4 13.2 4,2 .8 2.1 1066 19.4
MSGT 12.1 3.4 6.8 4.9 - 2.8 777 14.2
SMSGT 17.8 68.6 2.2 7.5 4 .4 239 4.4
CMSGT 17.2 67.7 9.1 4,8 - 2.0 99 1.8
TOTAL 2.9 51.4 19.9 14,1 6.4 4.7 G476 109,

e v e m e e A i e —L e ———— L o o et S S - = —— — 71 T = " it S Tm - ok o e i B . T e S e ——

NQTE. The n is the number of total valid
responses for the item being examined.
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E APPENDIX D
- ‘

ORGANIZATIONAL ASSESSMENT PACKAGE SURUVEY:

ATTITUDINAL RESPONSES
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135
e
* Table D-1
L
e Jab Satisfaction
el
b
' "c ———————————————————————————————————————————————————————————————
S Mean SD df E Subset
:' H" —————————————————————————————————————————————————————————————————— -4
ot
e AMN S. 2 1.1 7.5144  2T.770 oL
taaly)
""-. AR1C 4.9 1.2 1.2
iy SrAa/Sgt 4.8 1.2 1 )
S56T 5.0 1.2 1,203
e, TSGT 5.2 1.2 2.7
Ko MSGT 5.3 1.2 3
ol SMSGET 5.6 1.1 4
pi-3 CMSGT 5.8 1.0 4
TOTAL 5.1 1.2
C»
T e o i e i e v o i e e oo e o A S e e . o e A o e o o A o e et S S PO S fror e S o e e Mo R e e S T A 000 | W o P e S0 e e e
,):" N
..{{
S
,\'_}', Table D-2
. General Organizational Climate
o Mean SD df F Subset
) AMN 5.0 1.1 7.5090  $I.039
Soud ALC 4.7 1.3 !
S SrA/Sgt 4.1 1.3 1
e S86T 4.4 1.4 1,2
e
K> TSGT 4,5 1.7 2
iy MSGT 5.0 1.3 3
. SMSGT 9.1 1.8 4
EMSET 5.7 1.1 4
Ny TOTAL 4.4 1.4
AR
0o
:t:
:,:-.,' Note: Groups not in the same subset are significantly
.,':.::: different at the .03 level.
s
-5 .,
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wWih
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Appendix D
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Table D-Z

»

’.‘.-}:’

Job Ferformance Goals

3

i o s o S ot oo o S o o oo — S R e S e S i s o o et ke e s e ot e S e T M o S " T " o o o Tl S o e S S T

=55

‘ Mean sD df E Subset

"y
o AMN 4.7 .88 7,5208 7.532 1
%-3 . AlC 4.8 .9 1
ol SrA/Sgt 4.7 .92 1

256GT 4.8 .26 1

s THGT 4.8 .97 1
‘&j MGG T 4.9 1.0 1
X SMSG1 N | 1.0 2
o CMSGT 5.1 .95 2
e TOTAL 4.8 .96

..
>)"

g
D Table D-4
&9

Fride

o e
K Mean SD df E Subset
e
'r-'
J AMN S.1 1.2 7.59410 16.774 1,2
:;x N1C 4.9 1.6 1
s Srnsogt 4.8 1.6 1
:':" 4501 3.1 1.6 2
a2 1431 5.2 1.5 W 2
. MSGT 3.4 1.5 2

" SMSCT O.6 1.4 3
-7 CMSGT 5.9 1.1 4
- TOTAL 5.1 1.5
235
RN

.

®:

- Mote: Groups not in the same subset are significantly
[ different at the .05 level.
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M Table D-T
2 )
$:$ Work Group Effectiveness
b 3
X0 SO
"3 Mean SD df F Subzet
... -
- AMN .7 1.0 7. 5257 18. 754 oL
T AL1C 5.4 1.2 1
fxg SrA/Sgt 5.3 1.7 1 .
W SSGT 5.5 1.3 1,2
. TSGT 5.7 .2 2,7
355 MSGT 5.8 1.2 I
-2 SMSGT .9 1.1 T
s CMSGT 5.9 1.0 3
Sy TOTAL 5.6 1.2
o
‘.- _______________________________________________________________ —
: .*'_‘:.r-
4.2

Table D-6

3 y
AL S
Bt
et

Advancement-Recognition

o et s A Gt e o Lo e T ST o i o " M o o S o W — — s (o o} S o e o T — " . o Y P S4rts s S o ot S T o i i oot o hie e b

X
1Y
bl
3
)
(w]
o8
Y
n

Subszet

o i s e At ettt v e e s e A e o o i v e e A bt I o R o oy v i o . ke A Y W o - = Wk i S s (. e - o Sl Liam S - 1 g

N |
et

~ ,,
gt} s,
P 4‘-‘-'.‘.

1

AMN

ALC
SrA/Sgt
SS6T
TSGT
MSGT

< SMSGT

- . CMSGT
N TOTAL

s
o

Y &
» "
.

P

(e

A

]

NJ
.

PO b

S AP

PP HbbDb N
Pt b ek b bk b b b
3 e B o ) e e e

,ﬂ Note: Groups not in the same subset are significantly
L0 different at the .05 level.
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Appendlr: D

Table D-7

Management—-Supervision

" Mean =30 d+f E Subset
THRY e e e e e e o o e e e e e o e s e e T e = = e o . P S o St i e " . St e e o o o A S o S o o e e e
T
Wy
aoin I AMN S.1 1.6 7.5179 15.363 2,7
2488 ALC 4.8 1.6 1,2
T S/ Syt 4.7 1.5 1
R SS6T 4.8 1.6 1.2
i THLT 5.0 1.4 1,2,7
R MSG T 5.1 1.4 2,3
R0 SMSGT T.b 1.7 4
Ry CMSGT S.2 1.5 3.4
Cr TOTAL 4.9 1.5
_‘v—..l
O e e e e e e e e e e e e e e e e e e e e e e e e e
:-":’-'
o
U e
-\ N
b 97 Table D-8
e Supervisory Communication Climate
e
-~
¢:m _______________________________________________________________
oo
o Mean SD d+f E Subset
O e
J - vt
N AMN 4.6 1.6 7.5166 12152 1.2
2}5\ ALG 4.4 1.7 1.2
t,_xi Gr A kgt 4,2 1.6 1
o 5561 4.5 1.6 1.2
.'}5*{ TSGT 4,6 1.9 1.2
w i MSGT 4.7 1.5 2
Kt A SMSGT J.1 1.4 z
Yoo CMSGT 5.0 1.5 3
o TOTAL 4.5 1.6
k *,: .
®v
.4
,&y Note: OGroups not 1n the same subset are significantly
r’ﬂ different at the .05 level.
18R
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Appendix D

LXCLERS

- Table D-9
:{ Organizational Communication Climate
AR
A2
e
) Mean SD df F Subset
? ———————————————————————————————————————————————————————————————
) AMN 5.0 1.1 7,5139  22.S0 =
4 ALC 4.4 1.2 1,2
‘" SrA/Sgt 5.0 1.7 1
SS56T 4.7 1.2 1
5 TSGT 4.4 1.4 1.2
ol MSGT 4.7 T 2
*§ SMSGT S.1 1.7 :
19 CMSGT 5.2 1.3 b4
M TOTAL 4.4 1.2
1
e
I
8
o Table D-10
P
Work Support
“ N
e e e e
ff Mean SD df F Subset
™
{ AMN 4.8 1.0 7 ST00 7.091 2
o ALC 4.6 1.1 1.2
- SrA/Sqt 4.4 1.1 1
2. SSGT 4.5 1.1 1
- TSGT 4.5 L.t 1
)] MSGT 3.6 1.1 1,2
& SMSGT 4.8 1.4 =2
o CMSGT 4.8 1.1 2
N TOTAL 4.5 1.1
&g
e e e e
)
:?: Note: Groups not in the same subset are significantly
e different at the .05 level.
1
1)
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A
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Table D-

11

Job Training

Appendi:x D

- o e A . — . — — —— — o . o ot S o S " T o - ————— A T - 404 Sk T M T S 4Asd o i (o T S o e o T o . S o — o —

AMN
ALC
SrA/Sgt
S86T
TS6T
MSGT
SMS6GT
CMSGT
TOTAL.

RO IR N I - R ¢ LR

PRSPPI DL

g~

Mmoo

[l T T R

W4l b

7.5141 7.0

Table D-

12

Desired FRepetitive-Easy Tasks

AMN
ALC
SrA/Sgt
S56T
[RRICH
MSGT
SMSHT
CMSGT
TOTAL

PRREE- ]

»
-~ -

a
-

Ve B N] O

D O SO 6 T % B OY U T SR R

s
-
L

i b b b bt b b et s
S bIPIRY L L DA

df E
7.5326 29.5

L05 level.
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Groups not in the same subset are significantly
different at the
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~ Table D-17
4, l.‘n
» . .
ﬁg@ Wortk Repetition
i
b
Pl 0000 T T T T T e T e T T T e e e e e e e e e T e -
i Mean SD df £ Subcset
NN
o2 AMN S.2 1.2 7,5410 TI.L TR =
I ALC 5.4 1.3 3
e SrA/Sgt .3 1.7 z
SS6T 5.1 1.4 3
¢1& TS6T 5.0 1.7 B
o MSGT 4.6 1.3 5
e SMSGT 4.5 1.1 1.0
hoyt CMSGT 4.3 1.4 !
(7 TOTAL 5.1 1.4
L2
\v{,\. _________________________________________________________________
Mg
)ﬁg
ﬂf Table D-14
Task Characteristics
Mean 8D df E Subset
AMN 5.0 .24 7.5T05 20,178 1
A1C 5.0 .94 1
Sra/Sgt 5.0 .94 1
SSGT 5.1 L9 1.2
TS6T 5.2 .24 2.7
MSGT S .94 203
SMSGT 5.4 .99 Z
CMSGT 3.6 .87 4
TOTAL 5.2 .95

Note: Groups not in the same subset are =significantly
different at the .05 level.
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- Table D-15
1'::'/'
S Task Autonomy
B e e
Y Mean sD df F Subset
e e —————— —————
SN
!.'jﬂ-
NN AMN z. 4 1.0 7.5317 101.588 1
Hhe ALC 3.5 1.2 1
SrA/Sgt T.6 1.3 1
SSGT 4.0 1.4 2
g TSGT 4.7 1.4 =
- MSGT 4,7 1.4 4
o SMSGT 5.1 1.3 5
WY CMSGT 5.5 1.2 6
R TOTAL 4.1 1.4
o
:ﬁ:
s
A Table D-16
o Skill Variety
s.:_-.:
A
250 SR SR
kﬁi Mean Sp df F Subset
J
" AMN 4.5 1.7 7.5414 I8.232 1
ool A1C 4.4 1.4 1
e Srassgt 4.5 1.4 1
SS6T 4,7 1.4 1
ok TSGT 5.0 1.4 2
MSGT 5.2 1.4 2
o SMSGT 5.4 1.2 s
e CMS6T 5.6 1.1 3
e 1OTAL 4.8 1.4
N

e al
_'.'-';. Lt
FRVIY SN

» % %e
E R

Note:  Groups not 1n the same subset are significantly
different at the .05 level.
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Appendi

AMN
AL1C

)
i

SrA/Sgt =

SS6T
TSGT
MSGT
SMSGT
CMSGT
TOTAL

Table D-18
Task Significance

Mean SD df F Subset
AMN 5.6 1.3 7.5449 2.21é6 1
AlC =.7 1.3 1,2
SrA/Sgt 5.7 1.3 1
SSGT 5.8 1.2 1,2,3
TSGT 5.9 1.2 el
MSGT 5.0 1.1 2.3
SMSGT .0 1.8 =
CMSGT &3 .8 4
TOTAL 5.8 1.2

J
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Table D-17

Task Identity

el e el el R
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Table D-19

Job Feedback
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Appendi: I

AMN
ALC
Sra/Sgt
SSGT
TSGT
MSGT
SMSGT
CMSGT
TOTAL

AMH
A1Lc
Sra/5gt
SSGT
TSGT
MSGT
SMSGT
CMSGT
TOTAL

Nopbe: Groups not

1 ffer ent

W Do

Need

Ao
O ) ON N DLk
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Pk h ph b b ek ek e b b
a L)

Table D-20

for Enrichment

&D dft.

7.5091

- -

-
(5 2 O T O I

B A LA YN e

28.768

1n the same subset are i1gnificantly

at. the

.05 level.
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Appendix D

- Table D-21

= Job Motivation Index (JMI)
-

o AMN 80. 1 41.6 7. 5070 bb. 68T
b ALC 86.6 49.9
[+ SrA/Sgt 92. 58,0

S8GT 105,73 50,4

DT - NS I o B

DS TSGET 118.9 63.7
O MSGT 325 69.8
T SMSGT 148.6 71.2 .
ixﬁ CMSGT 169.5 7.8 6

"y TOTAL 110,73 64. 4

:it: Note: OGroups not in the same subset are significantl.
Cols different at the .0% level.
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Appendi:x E

o
L
-‘:‘h:;
o
I Table E-1
au Ser of Spouse Survey Respandent
> 7
. iz' __________________________________________________________________
jb Male Female n TOTAL
e S et e
\ A}
ANy AMN 9.2 9%, 8 76 1.5 .
e ALC 12.6 87.4 581 11.6
- SrA/Sgt 12.7 87.7 844 16.8
o SSGT 9.2 9@.8 1548 23,9
e TSGT 3.4 96.9 941 1e.8
MSGT 2.3 98, 714 14.2
5 SMSGT .4 99.6 20 .5
Ko CMSGT 1.1 98.9 88 1.8
s TOTAL 7.9 92.% 511 1B
Ly
P
‘.V.K J ——————————————————————————————————————————————————————————————— - ———— ——
N Table E-C
~itj Where Respondent Lives
.-"--
. On Base On Off Off
N With Another Base Ease
:'ﬁ Member Ease Fent Buying n TOTAL
\'l W e e e e e e e e e s e e e e e e e o e T e 808 S e T s T e A S e S o e e A i o o v o T = o e o e S
W .
‘ AMN T 1 - 63.9 . 87 1.5
N ~1C 25,2 1.8 65.9 .2 a2 11.6
¥ SrA/sgt 44,5 4,7 4.5 1.3 el 15.8
A SSGT 56. 1 4.1 24.7 15.1 1649 9.6
N TSGT SI.5 5.0 2@.7 20.8 16725 1e.7
i MSGT 47.9 L 16.6 1.9 764 14.72
& i SMSGT 48. 2.6 13,7 35,5 274 v
e CMSGT 49, 1.0 16.7 II.3 96 1.8 y
e TOTAL 48. o z.8 0.2 17.9 5385 1, ¢
N
e,
gy T e )
I ACR

The n is the number of total valid
responses for the item being examined.
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Appendi:x E
Table E-3
Why Live on Base
Want to Job Occupant
Live off Too Not Require- By

Base Schools Expensive Avail ment Required Other n TOTAL
AMN 69.2 1.3 28,5 - - 2.8 5.1 78 1.9
ALC 71.5 1.5 16.3 1.2 1.9 1.4 7.1 589 11.4
SrA/Sgt 49.1 1.0 i@8.8 1.2 .5 .0 14.8 874 17.6
8SG6T 36.1 2.5 36.8 2.4 1.4 3.2 17.¢ 1383 8.7
TSGT 8.1 6.4 I3, 1.9 1.3 2.5 16.2 998 19.4
MSGT 43,2 4.6 29.7 1.8 3.4 1.4 16.4 72 14.1
SMSGT 42.1 4.2 25.9 1.4 1.4 1.4 2.6 216 4.2
CMSGT 44.6 1.1 27.3 2.3 4.5 1.1 17.9 88 1.7
TOTAL 44,7 3.5 3@.9 1.7 1.4 2.5 15.2 5151 1084

Table E-4
Why Live Off Base
Live No In- Bad
on Base vest- Not Base

Base Schools Housing ment Eligible Housing Other n TOTAL
AMN 8.9 - 12.4 2.7 40.2 7.2 4.9 82 1.6
A1C 23.8 o2 11.1 4.6 38.5 11.6 16.2 4614 12.1
SrA/Sgt 45.5 1 12.6 6.5 3.9 12.7 16.5 868 17.2
SSGT 3.9 .5 7.4 11.7 1.2 12.6 12.7 1813 30.0
TS61 57.9 . 7.4 14,7 1.1 11.6 11.5 Q60 19.0
MSGT 47,9 .7 5.4 21.3 .4 13.8 11.4 704 13.9
GMSGLT 45.@ 1.4 5.9  27.%5 .9 13.3 6.4 218 4,3
CMSGT 44,7 ~ 2.2 25.4 - 18.5 7.6 92 1.8
TOTAL 46,9 .4 B.6 12.6 6.7 12.7 12.1 S47 1007

NOTE. The n is the number of total valid
responses for the item being examined.
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it < Table E-5
:\.:J' Ethnic Group
N
) e e e e e e e e e e e e oo
I
'-:: American Black
L Indian/ Asian/ Not
- Alaskan Pacific Hispanic Hispanic White Other n TOTAL .
A B It
n:h'n
}Q. AMN - 2.4 8.4 4.8 84.3 - 82 1.5
‘-,‘._: A1C 1.3 2.7 6.7 3.0 84.5 1.8 &24 11.5
w0 Sra/Sgt .8 3.5 7.2 4.9 81.2 2.4 906  16.7
) SS6T 1.0 4.8 8.6 4.8 78.1 2.7 1654 39.4
‘_;!: T8GT 1.2 12.0 6.6 5.8 71.6 2.9 1wsS2 19.4
_'s.";,- MSGT 1.2 11.1 8.1 5.9 72,32 1.8 768 14,2
o) SMSGT - 7.2 5.9 5.9 79.7 1.3 i 4.4
Jah CMSGT - 2.1 7.1 5.1 82.8 - 9 1.8
P. L)
o TOTAL 1.0 6.7 7.5 4.9 77.5 2.3 5419 10
R
o
L
g7 Table E-6
b,
I Highest Education Level Obtained
e e e e e e e e
e Non H.S. <2 > 2
A High Grad/ Years Years
Y Schaol  GED College College BA MA  PRD n  TOTAL
B @
A0 AMN 1.8 54,2 24.1 9.6 1.2 - - 82 1.5
R AIC 9.3 43.6 26,7 13.4 S.6 1.3 .2 626 11.5
"J~.,.; SrA/Sgt 7.3 44.8 27.0 17.4 6.9 20 .3 912 1607
e SS6T 7.9 42,7 28.4 15.1 6.4 ] .1 1667 18.6
o RE TSGT 12.4 47.2 21.6 1.7 5.8 1.1 L2 10354 19. =
oo MSGT 19,6 45.4 23.9 12.4 6.7 1.3 - 773 142 J
:::-":- SMSGT 9.3 45.8 2.8 14.8 6.8 1.2 - 22 4,2
x:f;-.: CMSGT 6.1 53.1 26.5 1.2 3.1 1.4 - - -
i TOTAL 8.6 44,9 25.6 12.8 6.1 B .1 S449 109
2
i
:-';'; NOTE. The n is the number of total valid
';ﬁ~:'f responses for the item being examined.
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Appendix E
Table E-7
Employed in Income Producing Job
Do No Active
Not Work Fart Duty Civil
Want To Avail Time Military Service Other n TOTAL
AMN 25.¢0 37.95 17.83 6.2 5.4 12.5 80 1.5
AlC 24,1 29.4 15.9 13.4 2.7 14.9 619 11.6
SrA/Sgt 21.3 27.9 16.6 15.2 .2 16.7 897 16.7
SSGT 25.5 23, 16.4 1.1 4.8 16.9 1630 30.4
TSGT 27.3 2z, 16,2 7.2 5.4 208.3 1037 19.4
MSGT 23.4 20.5 18.8 5.9 8.4 21.2 765 14.3
SMSGT 30.2 18.7 14.9 4,7 12,73 19.1 235 4.4
CMSGT 29.2 18.8 13.5 3.1 9.4 26.9 96 1.8
TOTAL 25.2 24.4 16.2 168.6 5.4 18.1 5359 1 0a%
Table E-B
Volunteer Work
Non On Off
Volunteer Rase Base Both n TOTAL
AMN 89.2 3.6 4.8 2.4 83 1.5
Al1C 82.9 8.2 3.2 4.7 621 11.9
SrAa/Sqt 84.8 7.6 5.0 2.5 994 16.8
SSGT 80.4 9.4 7.5 3.1 1652 34.6
TSGT 733 13.9 8.1 4.7 1648 19.3
M56T 68.2 14.5 11.4 6.3 761 14.1
SMSGT 8.4 16.2 7.7 7.7 234 4.3
CMSGT 468.4 11.2 12.2 8.2 98 1.8
TOTAL 77.9 16.8 7.5 4,2 5397  10@%
NOTE. The n is the number of total valid
responses for the item being examined.
187
= A YA T T T R e P F S I WL IPR LIS | ;—._". R TR TS AT RN A I A A AN A AT
‘, ""!""(P ':‘:';‘l.‘. ,-,. ."‘."" L ) ‘ W AT A ’::" \‘N 'ﬂ' > :' ‘)\ \\~ \'"""\‘ e




19 Appendix E
ot
'..1_“
-
3
.("\n"
- Table E-9
L X
oY Age of Spouse Respondent
AN
'{‘. _________________________________________________________________________________
> 17-20  21-25 26-30 31~35 36-40 41-45 46-S¢ S0
A Yrs Yrs Yrs Yrs Yrs Yrs Yres Yrs n TOTAL
(AW - o e e ot e o e S S e o e e e A o o o 4 o e S S e o e o e o e e e e e
x
~7 AMN 32.5 6.1 18.8 2.4 6.8 - - 12.0 82 1.5
'C‘ ALC 28.0 42,9 18.5 6.5 2.7 1.8 2 8.3 628 11.4
e SrA/Sgt 9.2 53, 21.86 5.3 2.4 .4 .4 8.2 917 16.7
SS6T 2.1 27.3  42.9 14,1 4.5 1.1 .2 8.7 1678 I8.6
o TSGT .B 6.1 26.5 34.9 17.4 4.1 1.5 12.7 1862 19.4
) MSGT - 2.3 11.4 34,2 38.1 9.1 2.3 10.5 780 14,2
A SMSGT - 2. 3.3 21,3 36.4 23.8 4.2 9.2 219 4.4
- CMSGT - 1.0 3.4 7.1 22.2 41.4 14.1 11.1 99 1.8
e TOTAL 6.0 24,2  24.7 1B8.7 1.8 4,4 1.2 9.2 5486 1007
.2 R
o
e
oo Table E-10
'~ ’_\"
e Members Time in Air Force
\- ————————————————— e e e e ————— e
> <1 -2 2-3 -4 4-8 8-12 12
b }\:-.- Yrs Yrs Yrs Yrs Yrs Yrs Yre n TOTAL
-.:u.: e e e e e e e e e e e e e e e e e e e e e o e e e e o e e e e e o e e o e e
e
) AMN 61.0 12.2 2.4 4,9 4.9 4.9 9.8 2 1.5
5 ALC 9.0 32.2 31.1 8.3 5.8 5.4 7.7 624 11.5
s A SrA/Sgt 1.2 1.8 16.1 29,6 48.8 4.5 3.8 994 16.6
A SSGT 3 .4 .5 2.6 41.2 3B.6 1b6.7 1662 32,6
R0 TSGT .5 2 b .5 3.4 22,8 72.9 1852 19.4
B MSGT - .1 .1 .8 1.2 2.3 95.5 773 14.2
P SMSGT - .4 - .4 .8 1.7 96.6 237 4.4
KT CMSGT - - - - 1.9 1.0 98.9 98 1.8 .
:ﬁ.@ TOTAL 2.3 4.5 S.6 7.0 22.2 17.9  40.5 5410 1o
Ry e .
[}
N }:
] NOTE. The n is the number of total valid
’, responses for the item being examined,
N
s
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e
S
B ‘.‘:.
;E:S 198
ﬁ'.r,‘-
‘s'f's‘
.
’ n.tf:

Al
"~ T e A e L A B S e T L T et e T e L Tt T et L Tt T s e et e T T
g S A T AT T ; T T R R e T A R e e e s e
I IA A, \\-l":n"'-h'_"-k.i‘f‘ :}?‘jb'.r T YOS '.'A"-"'.r AT T S AT RS . AN RN

- . >
a Fr e Ny




'!'l-lIl!!'l-'-I-u-u-uln!u-n-n1ruvnu-uwvu'-u'u-uvgvuvu-v;r-r-'-'11n1n:wr-:wrnrvrwvquvq‘vwvvv-vwwvuwurnww-:--n-n]
AR -
o\ Appendi: E

Table E-11

Time on Station

<1 1-6 6-12 12-18 18~24 24-74 >3
- Mo Mos Mos Mos Mos Mos Mos n TOTAL
AMN 6.1 47.4 30,1 3.6 3.6 .2 6.9 83 1.5
AlC 1.8 17.1 22.4 208.2 15.7 14.9 8.4 625 11.95
SrA/Sgt 2.1 12.7 17.4 15.9 12.6 22.9 16.5 968 16.7
SSGT 1.4 9.5 15.1 16.1 14.9 23.7 19.2 1668 748.6
TSGT 1.4 11,0 13.6 14.1 18.3 21.6 28.8 1459 19.4
MSGT 1.3 11.9 11.5 13.3 12.3 18.3 32.4 775 14.2
SMSGT 2.1 19.5 10.1 14.7 6.7 20,6 5.2 238 4.4
CMSGT - 6.2 13.4 4.1 15.5 19.6 41,2 97 1.8
TOTAL 1.6 11,9 15.5 15.3 12.8 28.9 Z2.8 5452 140%
Table E-12
Time Married
1 1-4 4-8 8-12 12-16 16-20 20

Yr Yr Yr Yr Yr Yr Yr n TOTAL

AMN 44,6 31.3 8.4 8.4 3.6 2.4 1.2 87 1.5
ALC 26.3 352.56 11.4 4.9 2.7 1.6 1.3 623 11.5
SrA/Sgt 13.4  56.7 22.86 4.4 2.1 .9 ] 912 16.7
SSGT 7.8  24.9 38.4 22.3 5.8 1.7 .3 1665 30.6
TS6T I.1 11.9 18.1 29.8 3.1 6.1 .9 14657 19.4
MSGT 2.2 7.3 14.9 17.0 33.9 22,9 6.7 771 14.2
SMS6T .8 5.9 6.7 8.@ 21.4 2.4 24.8 238 4.4
CMSGT 1.4 3.1 4.1 8.2 16.3 29.6 92.6 ?7 1.8
TOTAL ?.9 27.3 22.1 16.8 14.2 7.8 3.5 5446 1007

NOTk. The n 1s the number of total valid
responses for the i1tem being examined.
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- Table E-13
"3 Number of Children
N None 1 2 3 4-5 6-8 9+ n TOTAL
o) AMN 54.3 3.9 9.9 1.2 1.7 - - Bl 1.5
o A1C 59.3 28.8 13.6 3.9 1.5 - - 617 11.4
o SrA/Sgt 18.4 I1.6 0 2201 6.3 1.3 .2 - oMd  1b.6
b - SSGT 22.7 5.3 35.4 12,7 3.7 3 - 1664 ~a.7
TSGT 12.5 2¢.8 44,8 17.3 6.1 t.2 3 1754 1°.4 5
e MSGT 9.7 17.2  43.6 18.4 9.6 1.6 - 777 14,2 !
o SMSGT 4.7 12.7 46,6 21,6 171 1.2 - 276 4.7 j
3 CMSGT 6.1 14.1  47.5  20.2 1.1 2.4 - 0o 1.8
R TOTAL 24,4 24.4  IT.Z 0 12.7 4.9 .7 .1 5476 LY
“““““““““““““““““““““““““““““““““““““““““
- Table E-14
i a e kb~
A
N [
- Number of Children at Home
o
DE None 1 2 : 4-5 6-8 n TOTAL
e
s AMN S4.5 0.5 11.7 1.3 - - 77 1.4
¥ A1C 3.8 29.9 17,3 3.7 .2 - 692 11.3
) SrA/Sgt  38.1 34.2 .8 S.> 1.4 .1 87> 16.4
w5 SSGT 23.1  26.6 5.4 12,1 2.6 2 1630 0.6
e TSGT 1.6 21.7 41.5  17.2 4.5 .4 1040 19.5 |
o MSGT 13.6  21.1 43.2  17.9 5.2 .5 769 14.4 i
v SMSGT 14.1 20.5 44.4 14,1 b.4 .4 234 4.4
s CMSGT 18.4  32.7 35.7 0 133 1.9 1.0 98 1.8
& . TOTAL 25.8 26.4 I2.9  11.7 3.0 2 5327 1607
R e e e e e e
.-::.
~-
::s:: NOTE. The n is the number of total valid
o responses for the item being examined.
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» Table E-15
\.j_-.
e Unusal Work Schedule if Employed
:\'.:::: _________________________________
\ ‘ Un-
o Not Day Swing Mid Rotating stable Frequent
‘t& Employed Shift Shift Shift Shift Hours Travel n TOTAL
e ———— e e e e e o e P o e e ———— e e o e
.:?
N
;ﬂ} AMN 62.0 27.89 2.5 2.5 4,9 Z.7 - 81 1.5
) ALC 5.6 28.8 Z.10 1.3 6.5 6.1 .6 619 1.6
a3 SrA/S5gt 48.4 I4.6 Z.4 .9 4.8 6.9 1.0 991 16.8
?:f: SSGT 48.9 3.9 4.4 .9 4.4 7.1 .7 1629 34.5
':{2 1567 oS0, 6.2 2.8 .b .7 6.1 .6 1029 19,2
p- MSGT 45.2 41,7 2.5 .7 3.7 3.9 .7 760 14.2
_ﬂ{ SMSGT 47.8 41.7 2.2 1.3 2.2 2.5 1.2 230 4.3
< CMSGT  S1.S 42.4 2.8 - - 3.0 1.9 99 1.9
. TOTAL 49.4 35.2 I.2 .7 4.4 6.2 .7 9348 1007
S —-mmmeene- mmmmmmemmnoneeee
)
-‘_:\
>
e Table E-16
% Reason for Working if Employed
;ﬁ: Earn Frofes-
:}f Not Extra Personal sional-
L) Employed Financial Money Growth Growth Other n TOTAL
\_‘: ————————————————————————————————————————————
-J’"- - ~ -
35 AMN 63,0 16.0 6.2 .2 B.6 - 8= 1.5
gg Al1C 32.6 18.6 9.7 7.4 ?.6 1.5 &17 11,6
™ Sra’Sgt 47.7 22, 9.8 6.4 ?.9 BI! 941 16.9
i»l SSGT 48.7 25.4 14,1 5.0 7.8 3.1 1627 30.4
0 TSGT 49,9 23.2 11.2 6.1 7.6 2.8 1027 19.2
;yj MSGT 456, 1 22.7 14.9 7.6 7.9 1.6 759 14.2
q} SMSGT 48.7= 22.4 12.5 6.5 8.2 2.2 232 4,3
:;: CMSGT 49.95 13.4 15.95 16.3 14.3 1.9 97 1.8
x:f TOTAL 49.2 22.9 11.9 6.1 B.4 2.4 9327 100%
®: 0 e e e e e e e e
o
e NOTE. The n is the number of total valid
;; responses for the item being examined.
o
38
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- Table E-17
- Student Status
b,
/0 2
[ Full Time Fart time  Full  Fart
N Not Under - Under - Time Time
XY Student Grad Grad Grad Grad Other n TOTAL -
-" _______________________________________________________________________________
-
: AMN 91.6 1.2 7.2 - - - 8z 1.5
~ AlLC 84.3 .7 9.5 .2 .8 1.6 624 11.5
SrA/Sgt 85.2 I 7.6 .9 .8 2.5 919 16.8
v SSGT 8.9 3.3 9.6 .4 1.3 1.6 1656 7TB.6
o~ TSGT 89.6 1.7 5.4 .1 .1 2.1 1946 19.7
‘: MSGT 89.3 1.7 6.4 3 .9 2.2 764 14,1
1S SMSGT 87.1 1.2 9.1 - .4 2.7 oo 3.7
K CMSGT 88.5 2.1 5.2 - 1.0 Il 9% 1.9
TOTAL 86.7 2.6 7.8 3z o 2.4 5411 1dy,
=
%
AN
S NOTE. The n is the number of total valid
N . ) .
r,) responses for the item being eramined.
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- Appendix F
T Table F-1
A
$$: Feeling of Involvement With AF Lifectyvie
N
B e e
-~ Mean SD df E Subset
o A e e e
o
e AMN 4.z 1.9 7.5428 g.98° 1
o ALC 4.4 1.9 1,2
SrA/Sgt 4.5 1.9 1.2
" SSGT 4.7 1.9 2
- TSGT 4,7 1.9 2
e MSGT 4.7 1.9 2
- SMSGT 5.3 1.6
o CMSGT 5.2 1.7 z
\ 5 ]
R TOTAL 4. 1.9
‘:\ e t. = o e e e et . e we e s s bt o et e e A e s M et T e e e 4o vt o o = mom s mm ¢ ot e m an
N Table F-2
Egm Recommend AF Career to Anyone
D
o Mean  SD df, F Subzet
AMN 4.6 1.8 7.5475 8.742 1
A1C 4.6 1.9 1
SrA/Sgt 4.6 1.9 1
S86T 4.7 1.9 1
TS6T 4.7 2.8 1
MSGT 4,3 1.9 1
SMSGT 5.4 1.8 v N
CMSGT 9.9 1.8 z
TOTAL 4,7 1.9

Note: OGroups not in the same subset are significantly
different at the .#5 level.
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Table F-3

ﬁf: Farticipation Essential to Members Career
\":-T
2 W e e e e e e e e e e T e e e e —
0D Mean SD df F Subset
- AMN L 1.9 7,527 2. 861
‘::;—:: ALC RN 1.9
- Sra/sat . 1.9
556T . 2.0

B

TSG6T R
MSGT 3.1 2.1

Z.1

Z.1

SMSGT
CMSGT
s TOTAL

v
o]
- h et b e ph A b

,\
<. Table F-4

Same Frestige and Status as Civilian Career

e Mean SD df F Subset
AMN 4.4 1.9 24T T.696 1.2

N APAW 4.6 2.0 1,2
i SrA/Sgt 4.4 2.1 1.2
?T SSGT 4.4 2.2 1,2
o TS6T 4.7z .2 1
o MSGT 4.5 2.2 1,2
b, & SMSGT 4.9 2.1 2
O CM3GT 4.9 2.2 2
S TOTAL 4.4 2.2
I

1
‘ﬂﬁ Note: OGroups not 1n the same subset are significantly
> different at the .#5 level.
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~ Table F-5
Qﬁ: Interested in AF Role and Mission
S
: Mean SD df F Subzet
B e
:Z-:_ AMN 5.7 1.4 75444 T 726 1
-.::\ F\IC 5-4 1-6 !
N SrA/Sgt G5 1.7 1
:5 S5S6T S.4 1.6 1
_ TSGT 5.9 1.6 1
5 X MSGT 9.5 1.6 1
o SMSGT 5.8 1.3 1
g CMSGT 5.9 1.4 1
- TOTAL .6 1.6
"y
.
oo
< Table F-6
».'\--.'
- Important to krnow about Members Work
}‘; Mean 8D df F Subset
b, AMN b.d 1.0 75477 5. 977
() ALC 6.3 1.1 PR
oy SrAa/sgt 6.2 2.7 1.2.70
:¢5 SS56T 6.2 1.73 1.2.3
i¢ TSGRT 6.1 1.4 1,2
:5: MSGT 6.4 1.4 1
- SMSGET 6.2 1.7 1203
o CMSGT &. 6 1.6 1
ot TOTAL &. 2 1.7
-
0
O
®1 Mote: Groups not 1n the came subset are significantly
o different at the .5 level.
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AMN

A1C
SrA/Sgt
SSGT
T56T
MSGT
SMSGT
MS6T
TOTAL

AMN
ALC
Srnssagt
5SS
[T
MSGT
SMSGT
CMSGT
TOTAL

PPN DL DL

AF Tries to Make Service Life Attractive
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LU >5b bbb

Member Must Compete More Than Civilian

e e e e e e e e e e e e e e e e e ———— —

.
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Groups not in the =ame subset are significantly
different at the
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2 l‘J‘ L)

° Table F-9

Member 1s Under Fressure From AF Job

”A.
X .
DOABIY e

.

AMN 4.8 1.9 7.5426 16, 229 1
ALC 3.9 2.9 1,2 .
sSrA/Sgt <. 1 1.5 1,2.7
SSGT 5.7 1.7 23,4

e TSGT S.5 1.7 T4

R MSGT 5.9 1.7 2.4

- SMSGT 5.5 1.6 T

= CMSGT S.6 1.7 A

o TOTAL G, 1.8

<

.

"-

o .

= Table F-14

¥,

, Member Abilities Fully Used in Job

SR

.} Mean aD df F Subzet

j: —————————————————————————————————————————

¢ AMN 4.4 oLT 7.5474 17.441 o

- ALC 3.1 2.7 1,2

£ SrA/Sat .9 2. 1

. SSGT 4,0 2.2 1,2

N TSGT 4.5 it o

s MSGT 3.5 2.2 2

" SMSGT <. 0 T.7 =

s CMSGT I Y/ B

= TOTHL 4.2 2.0

0

Note: OGroups not in the same subset are zsignificantly
different at the .@3 level.
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Table F-11

#
(e

a7
.
»

ata

Member has Important Job

P
e,

r 'y ‘e
AP o 4
. .

L4 A
’

.
(4

24 A

“n

h g

> AMN b 1.4 7.547S 5,074 1
Lntt ALC b, 1.5 1
SrA/Saqgt 5.9 1.5 1
o SSGT 6.3 1.4 1,2
< TSGT 6.1 1.4 1,2
P MSGT b 1.4 1,2
) SMSGT 6.4 1.2 2.7
ND CMSGT 6.5 1.4 3
[(» TOTAL 6.6 1.4
:.’»3 ————————————————————————————————————————————————————————————————
05
s
SN
e Table F-12
ﬁn, 6Glad Member Chose AF as Career
o e e e e e e e e e e e e
s Mean SD df F Subcet
oo O
2
e AMN S.1 1.8 7« 5430 17.7328 1
N ALC 5.2 1.8 1,2
L) . - -
O Sria/Sgt 5.0 1.9 1.2
N S8GT 5.4 1.7 1.2,3
s TSGT 5.6 1.7 2.3
L g MSGT 5.7 1.5 3.4
R SMSGT 6.0 1.4 4
CMSGT b 1.4 4
TOTAL 5.5 1.7

-'_,.

8

.
A
« .
C N D N A

Note:  Broups not 1n Lhe same subset are significantly
teffarent al the .05 level.,
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Table F-172

Member Feels Fositive About Contribution

et o e s o i S i e o oy o o P b b oo M Ao e e o o et S et S £ b ot S i o o S e Ahte o v e s a4 rete e teire s+ o e

«

LN RN

AMN
A1C
SrA/sgt
S56T
TS6T
MSGT
SMSGT
CMSGT
TOTAL

—— e o O o ) . (rtt  re Spa e m  m d S h  e  F Po e SPR hn S hik P oy M o M ot o ot o by S T S s e o e Tt vt S St o o e o it

Mean Sh df F Subset.
AMN 5.4 1.9 /,TT99 Q.1en 1
A1C 5.3 1.8 1,2
SrA/Sgt 5.5 1.7 2.3
SSGT J.6 1.7 D7, 4
TSGT 5.7 1.4 I,4.5
MSGT 5.7 1.6 7,4,9
EMSGT &4 1.4 5
CMSGT .2 1.5 4,5
TOTAL 5.6 1.7

N te e

aln®ala’, o

Mmooy egan

LN alP SN sl AR SOH 6 B 0 -
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Member Devotes More Time Than Civilian

Groups not
different at

in the same subset

. R SR
ISR, .\
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level.
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> Table F—-15
i
-:-,'_: Encourage Extended Career if Less Moves
h“‘\-.
4SS
N @00 e
M Mean SD df F Subset
e e ———— e ————— e
L]
4[{ _ AMN 4.6 2.1 7,5371 .7918 1
- Al1C 4.7 2.4 1
SrA/Sgt 4,7 2. 1
P, SSGT 4.7 1.9 1
"‘;,x‘.'_ TS6T 4.6 2.0 1
MSGT 4.6 2.9 1
A SMSGT 4.8 2.0 1
N CMSGT 4.0 2.0 1
o TOTAL 4.7 2.0
:’-J
.;:: ———————————————————————————————————————————————————————————————
=l
S Table F-16
.: FCS is Factor in Members Career Decision
e Mean sD df F Subset
B ettt S
N AMN 4.9 1.9 75277 1.471 1
I ALC Y 1.8 1
e Srfa/s/Sgt | 1.9 1
[+.¢ S56T T 1.9 t
o TE6T 5.0 1.9 1
6 MSE | 5.0 1.9 1
T
AN SMSG T 5.7 1.8 1
D CMSK T 5.3 1.8 1
W TOTAL 5. i 1.9
o
2 S
®
X o
f_\-: Mote: OGroups not in the same subset are significantly
N different at the .05 level.
'.:_,
b
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Table F-17

Wl
AN AF Leaders Sensitive to Needs of AF Family

. " e T — s " — " 7 o o o o o i T S b St s . e o s o . — = — Y_at = s e ke o S — e ot 0t e

A Mean SD df F Subszet
D T T T e e e e e e e e e e e e e s e e -

- AMN 4.0 2.9 7.5411 e.7sc -
N ALC 3.9 2.0 1
A SrA. Sat T.1 1.9 1

SSGT .2 1.9 1

TSGT T.4 . 1
-;'m: MSGT R 1.9 1
- SMSGT 4. oL o
Rt CMSGT 3. 2.6 2
TOTAL .4 1.9

Table F-18

Level of SBatisfaction: FRase Euchange

J AMN 4.5 1.8 7.5421 G . B z
NN AL1C 3.5 1.8 2
L SrA/Sqt 4.2 1.8 1.2
N SSGT 4.1 1.9 1
QR TSGT z.9 1.9 1
D) MSGT LR 1.9 1
6. SMSL ! .9 1.¢@ 1
R CMSGH 4.2 1.8 1.2 y
% - .
M, TOT il 4.1 1.9
O
ol
S S 4

L LU
' "l “ »
z
8]
T
!

Groups not in the same subzet are sigmificantl-
different at the .05 level.
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A Table F-19

A

ﬂ{ Level of Satisfaction: Commissary
.-,.

‘ ~ - - et WS e L A M e v b e tmer bea  mee e TeE eesn (ees i e M e b e SER LR TR W—s M et e s s e —— M it ah  Sih e e Een S e e ree e v o ——
.- Me2an sD df F Subset
P
A
)
-“l
‘}} AMN 4.8 1.7 7.9427 4.848 1,2
K. < ALC 4.9 1.8 1,2
Sra/sgt 4.5 1.9 1

:$ 58GT 4.4 1.9 1
w2 TSGT 4,6 1.9 1
::5 MSGT 4.7 1.8 1,2
o SMSGT s. 0 1.8 1

‘ CMSGT 5.1 1.7 2

: TOTAL 4.7 1.9

o

S S
N

Nl

T Table F-2@
S9S Level of Saliefaction: Medical Care
by .
o
oo Mean aD df F Subset
‘.‘ __________________________________________________________________
&)

o AMN 4,7 2.0 7. 5437 4, 390 =

o ALC 4.4 2.9 1,2,3
o Sr#/Sgt 4.4 2.1 1
p SSGT 4. 2. 1,2
?Nu TSGT 4.1 2.1 1,2
4. MSGT 4.1 2.0 1.2
S SMSGT 4.2 2. 1,2
P CMS6T 4.5 1.9 2.3

: TOTAL 3.1 T.1

\-l

= e

30

Mote:  Groups not an the came subset are si1anificantly
different at the .05 level.
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Table F-21

3{3 Level of Satisfaction: Open Mess
Y
:’_\‘
=%
L T e e e e e e
Y Mean SD df F Subzet
‘¢...: __________________________________________________________________________
Lol
2Nt
o AMN 4.7 1.5 7,4857 1,427 f
::i ALC 4.1 1.5 1
K, To.t SrAsSgt 4.2 1.5 !
8SGT 4.7 1.5 1
Ay TSGT 4.1 1.5 !
e MSGT 4,4 1.6 1
vtﬂ SMSGT 4.1 1.6 1
g CMSGT 4.2 1.5 1
T TOTAL 4.1 1.5
3000 Table F-22
i Level of Satisfaction: Recreation Center
..-_‘.':
i
N Mean sD df F Subcet
>l e -
b -\r"
J AMN 4.8 1.4 7 15 ARG
DN ALC 4.6 1.4 1
b Sra/sgt 4.5 1.7 1
vgju SSGT 4.5 1.2 1
ot TSGT 4.4 1.7 1
Snls MSGT 4.4 1.3 1
o SMSGT 4.5 1.2 1
A CMSGT 4.4 1.1 1 |
e TOTAL 4.5 1.7
~N .
{ .'3'.‘
s T T T T T T T T e 1

Mote: Groups not 1n the same subset are si1gmnificantly
different at the .9 level.
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X Table F-273
K .
-
rf lLevel of Satisfaction: Base Library
8
B 00000 e e e e e
Mean SD df F Subset
AMN .l 1.4 7.5244 . 887 1
‘ Aa1c 5.0 1.3 1
Sra/Sgt 5.4 1.2 1
.ﬂ% SSGT S.1 1.2 1
oy TSGET 5.1 1.7 1
N MSGT S.1 1.4 1
2 SMSGT .1 1.4 1
e CMSGT 9.3 1.4 1
TOTAL 5.1 1.3
5,
.’1: _______________________________________________________________
.\‘
)
- Table F-24
lLevel of Satisfaction: Auto Hobby Shop
. Me an sSD df F Subseat
:Q AMN 4.% 1.= 7,487 4,655 1
.;j ALC 4.5 e 1
o SrA/Sgt 4.6 .2 1
o SS6T 4.4 2 1
a TSGT 4.4 1.1 1
q MSGT 4.4 1.1 1
. SMSGT 4.4 .9 X\
v CMSOT 4.4 .9 1
fﬁ- TOTAL 4.5 1.2

Motes: Groups not n the same subset are si1gnificantly
ditterent at the 600 level.
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Appendix F

Table F-25

Level of Satisfaction: EBowling Center

Mean SD df £ St
AMN 5.1 1.7 EERE) Y INEPRER :
»1C 5.1 .= =
SrA/Sgt DL 1.= =
SS6T 4.9 1.3 2.2
TGGT 4.7 1.4 1.2
MSGT 4.4 1.4 1,2
SMEGET 4.6 1.4 1.2
CMSGT 4.4 1.5 1
TOTAL 4.8 1.4

Table F-26
Level of Satisfaction: Golf Conrce

o Mean sn df f Saly oot
AMN 4.7% 1.2 A S . 620 !
ALC 4.4 1.1 1
SrA/Sqt 4.%= 1.1 1
SS6T 4.7 1.4 1
TSGT 4.% 1.6 1
MSGT 4. 7% 1.1 1
SMEGT 4.7= 1.4 1
CMSGT 4.5 1.2 1
TOTAL 4.7% 1.1

Note: Groups not 1n the same cubset are significantly
different at the (@0 lovel.
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[~ Table F-27

o Level of Satisfaction: Arts and Crafts

A

L Mean sD df F Subset

L. AN 4.7 1.2 7,489 1.047 {

N D 3, 1.2 1

A Seay gt 1.0 1.2 1
ST 1.0 1.2 1

N TSGI 4.4 1.7 1

. MSGT 4.7 1.2 1

& SMS( T 4.4 1.1 1

': CMSGT 4.4 1.2 1

N - TOTAL 4.5 1.2

& Table F-28

R Level of Satisfaction: Child Care

£

- Mean aD df F Subset
AMN 1.4 1.4 7.4684 ZCI27 z

! ol 4.1 1.4 1.2
Srh/sqgt R 1.6 1
S56T 4.4 1.7 1.2
TSGT .9 1.7 1
M50GT 4.4 1.4 1,2
SMSGET 4.1 1.7 1,2

" CMSGT 4.4 1.2 1,2

P TOTAL 4., 1.6

[

o Fote: Groups not 1n the same subset are significantly

b different at the @5 level.
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) Table F-29
-~ Decsired Career Intent For Member

M- AMN .4 7.DITR 1. &87 !

il A1C T.4 . 1

ol Srasbgt B . ]
- 5G6GT 3.0 '
<

TSG !
o MSET

t ) o =ity i

.
4
bt b b s b peh e ek b
.

4

o 4.4

B SMEGT 4.6 Lo 4
e CMSGT 4.7 .1 9
- TOTAL 4. -
AN
=

A Table F-T

iﬁ‘ Ferceived Care=r Intemt of Member
iﬁ- Mean sD daf F Subizet
e 2 Cmo s it
L
e AMN w2 . TOOTET 1 aaL el |

ALC P

Cw

.
Litits
[

Note: OGroups rmot in the same subget are cignificantly
different at the .v5 level.

1
1
- Sr A/ Sat ! L. 1
SN 356 T 4.1 1.6 5
N TEGET 4.5 1. :
o MSGT 4.5 1.1 T,4
o EMSGT 4.7 1. T4
&3 CMSGT 4.3 1. 4
S TOTAL 4.1 1.2
:;f __________________________________________________________________ !
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- Appendi: F
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Table F-21
FerLerved Importance to Membere Carecor: Job Satistaction
Mean €D df F Subset
AMN S.4 1.6 TLDTR7 6.899 i
A1C 5.7 1.6 1
. SrA/Sgt 5.7 1.5 1
e IS6T 3.6 1.9 1
}ﬁ. TS0GT S.6 1.5 1
bj; MSGT 9.7 1.4 1
T SMS6T 6.1 i.Z2 2
o CHMSGT 5.2 1.4 2
" 3 TOTAL L7 1.5
b -
.-
i.' s
N
o Table F-32
Ferceived Impartance to Members Career: Status
Mean sD daf F Subset
AME 4.4 1.6 7. Saas 7.212 1
A1c 4.5 1.7 1
SrA/Sgt 4.5 1.7 1
556T 4,7z 1.7 1
T%6T 4, 1.7 1
MG 4.% 1.7 1
S f SO [ 2
[ RN | T 1.7 z
[t 4.4 L. 7

tiote: OGroups not in the same subset are significantly
different at the .79 level.
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Table F-T77

Ferceived Importance tu Membiers Career: Fay

l’/

S SIS

"
‘l‘. ‘l‘ll

o
A )

AMN
A1C
Sra/Sq
SSGT

X TSGET
[-- MSGT
o SMSGT
- CMSGT
o TOTAL

.
b

7,544 Z2.5°98

s
PRI A
.

« s

"t

R Bl O O S8

L L Y S5 S O

-

NG R R IO I I

el e N
NP NNNDE N

{
[
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% Table F-34
¢ Ferceived Importance to Membersz Career: Medical/Dental
o
e Mean SD df F Subset
- AMN 5.2 1.4 7, 5399 1.449 !
¢ AlLC 5.2 1.6 1
‘o SrA/Sgt 5.7 1.6 1
. SS6T .2 1.6 1
o TSGT 5.1 1.7 1
o MSGT 5.1 1.7 1
SMSGT “. 0 1.6 |
b CMSGT 9.4 1.7 1
o TOAL o0 1.6
r
It
‘J_p e o ot e et tee e o e e i =2t e e e e e e o o o e ks St s . b i e e e oo ot 0t ies e St S oo o 12 o e e o e e ot et |
o
¢

Note: OGroups not in the same subset are sianificantly
different at the .09 level.
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¥ o
1 Table F~-29
:J
lﬂ Ferceived Importance to Members Career: Secure Job
v
'
B
o y Mean SD df F Subset
e S
s . 4.5 .
- - AMNM 2.8 1.4 7.59416 1.458 1
o AlC 5.7 1.5 1
SrA/Sqt 3.7 1.4 1
Fro SSGT 5.8 1.4 1
A TSGET 5.7 1.4 1
‘;j MSGT ) 1.9 1
R UMEGT e fr 1.5 1
" CMSGT 5.9 1.4 1
’ TOTAL 5.7 1.4
- Table F-3&
™ Ferceived Importance to Members Career: Retirement
.\.j:-
.
- Mean SD df E Subset
* _________________________________________________________________________
C)
}_cj AMI S.2 1.8 7 SA4G2 I4.4664 1
e N1 P 1.7 1
‘:ff Sr /gt O. 5 1.7 1
556T 5.8 1.4 2
b 1561 b oo 1.7 D3
& MGG T S ] 1.2 2.3
o CMG T b .2 T4
b CMSGT 6. .9 3
-, TOTAL 5.7 .S
=
'.\ _________________________________________________________________

Note: OGroups not in the same subset are significantly
different at the .¢#5 level.
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Table F--727

&,
. l.
Ly,

Ferceived Importance to Members Career: Fatriobt:azm

vt
AL ]
v N T

-
(2]

‘ vy
o il 'v"\

P

’%g AMN s.1 1.7 7, 54061 14,00 1.0

g A1C 5.0 1.6 1 |

AN SrAa’Sgt 4.9 1.8 ! |
SS6T 5.2 1.6 1,

- TSGT .7 1.6 i

sy M3GT 5.7 1.6

. SMSLT <. 8 1.4

o CMSGT fr o f) L. =

oo TOTAL LD 1.6

_-_:"7; _______________________________________________________________ _—— -

:\{x

N

- o

Sa Table F-Z8

e

‘ Ferceived Importance to Members (Career: Other

SN

e Mean =30) df F Subecet

-"_' L

L

bl AMN : 1.7 7.4774 L B47

{ L]

:{_ A1C . 2.9

AR Sra/Sqgt . 1.9

" SSGT

e TGGT . T

A
rl " v

]

MSGT
SMELT
CMSGT
TOTAL 4.
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Note: Groups not 1n the same zubset are significantly
different at the .85 level.
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::j.:
L. <
= Table F-I9

o
P Spouse Feelings About Career: Job Satisfaction
-
Y

l‘ T s i
i Mean SD df E Subset

3
! -I'.s

ﬁl AMN S.1 1.6 7.5399 4,325 1
o ALC 5.7 1.6 1
SrA/Sgt 5.8 1.5 1

A SS6T 5.7 1.9 1
[-.- TSGT S.6 1.6 1
-:_:-. MSGT 5.8 1.5 1
N EMSGT 6.1 1.2 2
- CMSGT 6.1 1.3 2

) TOTAL 5.8 1.5
S
e Table F-4@

-.: Spouse Feeling About Career: Status

o S
-;.f- Mean Sh d+f F Subset
Q
25 AMN 4.4 1.8 7.9389 4.7444 1,2
N ALC 4.7 1.7 1,2,3
'jy Sra/Sgt 4.6 1.8 1,2.7

- 556T a.5 1.7 1,2
{ 166T 4.4 1.8 1
"y MGG T 4.% 1.8 1,2

) GMSOT 4.9 1.7 T3
o UMSL T ) 1.6 4
-0 TOTAL 4.5 1.8
o
Kl e e e e e e e e e e e e e et e e e e e e e e e e o e e
o

:::-: Note: Groups not in the same subset are significantly

N different at the .@5 level.
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Appendix F

Table F-41

Spouse Feelings About Career: Fay

AMN 5.1 1.9 7.5414 2.419 1
A1C S.7 1.7 1.2
SrA/Sgt 2.5 1.7 1.2
SSGT 5.4 1.6 1.2
TSG6T 5.7 1.7 L,
MSGT 5.4 1.6 .
SMET Sab 1.6 "
CMSGT 5.6 1.5 .
TrHTAL S.4 1.7
Table F-42
Spouse Feeling About Career: Medical /Dental

Mean sp df F Subszet
AMN .7 1.8 7.5414% 1,659 1
ALC S.6 1.6 1
SrA/Sgt 5.5 1.6 1
886T 3.9 1.6 1
TS6T 5.4 1.7 1
MSGT 5.3 1.7 1
SMSGT B.G 1.5 1
CMSGT 3.3 1.7 1
TOTAL 5.4 1.6
__________________________________________________________________ o

Note: Groups not in the same subset are significantly
different at the .43 level.
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N
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> Table F-4Z
Y
'.: , Spouse Feeling About Career: Secure Job
Cal
'~
LA
B e
e Mean 8D df £ Subset
s e e e e e et o et e et et e
\~.
"~|
ot AMN 5. 1.4 7,5417 2.599 1
N
- ALC 5.8 1.4 1
SrA/Sat 5.8 1.4 1
SSGT 5.8 1.4 1
oY TS6T b. @ 1.7 1
S MSGT 5.7 1.8 1
g SMSGT 5.9 1.2 1
K CMSGT b 1.3 1
( TOTAL 5.9 1.4
¢
v"_'\.'_ ————————————————————————————————————————————————————————————————
.:"..
o
L3 Table F-44
N . Spouse Feeling About Career: Retirement
a
i e
5 Mean sD df F Subset
J
o AMN 5.7 1.8 7, 5390 20,288 1
A ALC 3.4 1.6 1
ot Sr st =, 4 1.7 1
~ SS6T 5.8 1.5 2
W TSGT 6.9 1.7 2
- MSGT &1 1.3 2
oy SMSGET .08 1.= 2
‘;. CMSET &.1 1.3 2
":Q: TGTAL 5.8 1.5
(}
®;
\::
:'_J' Note:  Oroups nolt an the same subset are si1gnificantly
T ditterent at the .00 level.
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Appendix F

Table F-4%

Spouse Feelings About Career: Fatriotism

Mean 5D df E Subset
AMN 4.9 1.7 TL,8382 8,747 :
ALC 4.7 1.7 1
SrAa-Sqt 4.8 1.8 1
SSGET 5.0 1.7 1
TSGT S.1 1.8 1
MSGT 5.1 1.7 1
SME6LT .4 1.0 L
LMsoT .8 1.7 o
TOTAL Tl 1.8

Table F-46
Spouse Feeling About Career: Other

Mean sp d+f F Subset
AMN 4,9 1.9 7 4275 T.9472 1.2
A1C 4.5 2.0 2
Sra/Sqt 4.4 2.3 2
SS6T 4.7 2.4 1.2
TS6T 4., 2.1 1.0
MSGT 4.1 Do 1.7
SMSGT 4.7 o 1
IMSGT .8 2.2 1 N
TOTAL 4.2 Dl

Note: OGroups not in the same csubset are significantly
different at the .03 level.
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Pt lable F-47

P~ Amount Member Required to be TDY by Job

[ o . AMN
Y AlC

1.7 7.4914 7.567
1.7
Sra/Sat 1.8
1.3
1
t

GBI O 5 B B o0 B o6 B o N1

556T
o [RIEN
‘e MSGT
. EMEG 2.
N CMSGT 2.9
TAOTAL 1.9

2
~
&
[ " ey
*

L

)
5

x < s
€ '
ST e

Table F-48

Time Each TDY Normally Lasts

';'t s, o4

et

e e e o B o s A him o Mot e e e o i o ot o O S e S S i i o b o o o ot T S S o Soan o o ok e A S0 S o o o oo e o

AMMN =
REN -
Cr fa/ Byt 4,
» BN ORI 4049
7~ TE 4.0
b, MGT 3
I SMGAET 5
oo CMSEGT RIS
o TOTAL =

Note: Groups not in the same subset are significantly
different at the .43 level.




[ 'l wa it Gt Suh Vnth or i Sl Sl Suir LA S Al s bt A b ar e A a-d Bt AL Bt A v hidh Sl atht bl abe il sl el et . adi) g A g
Ay

1§38
S )

'(':.'._': Appendix F
- ' Table F-4%
oo Extent Frequency of TDY Affects Family Life

B ’
Pt
0 AMN .2 2.1 7.4787 1,670 1
D » o
2*-" Q‘IL . PR | P | 1 .
o SrA-Sgt R Tl J
SS6T LI NN 1
o~ TSGT R gt !
SO MSGT LT 2. 1
t:.'{ SMS6T .5 1.° 1
SO CMSGT 7.1 1.7 1
o TOTAL RIS Zo@
b A
Ca
N T T T T o
A
-l\‘\.
-3
D Table F-5d
o)
. Extent TDY Length Affects Famil, Life
Mean oD df F Gubraet
AMN =5 2.2 7.4811 1.92758 1
ALC TL5 2.8 1
SrAa/Sgt .6 Jap 1
SS6T .8 2.1 1
TS6T .7 2.1 1
MSGT .7 2.1 1
£ . SMSGT I.° 2.4 1
A CMSGET To4 1.8 1 A
TOTAL .7 Z.1
PALFEN
}:‘1‘:_ __________________________________________________________________ |
..‘Q

Groups not in the same subset are significantly

D Motes:
_:J'.:J' different at the .09 level.
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Table F-31

o

>

Ferceived E:tent TDY Influences Career Intent

Mean sp F Subset

AMN .4 Z.0 7.4901 PEPR N 1.2
AR .4 2.1 1.2
SrAa/sgt I.5 2.1 <
S5S6T 3.4 2.0 1,2
TEOT TLE 2.0 2
MSGT RN 2. 1.2
SMEGT .4 2.1 2
CMSGT 2.8 2.0 1
TOTAL .4 2.1
lable F-952
Extent IDY Influences Pesirability of AF

Me an sh df E Subcset
AMN I.6 2.0 7.4824 . 5088 1
A0 R 2.2 1
Srasbat ) 2.2 i
S56GT .6 2.1 1
TSGET .5 21 1
MSGT .9 2. 1
SMEGT Z.b 2.1 1
LMSGT T.3 Z. 1
T .8 Z.

ot o Groupes not 1n the zame subset are si1anificantly
difterent at the .05 level.
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Appendix F

- Table F-S7

s, : :
,.\".' Eritent Membeaer o Doty Hour e Doosropl Famly
L
.
L . . -
- Mean D def F Sute !

-
v .
Wi
.
i

:_\;: AMN T.F 2.2 7,.5482 1.71Z z
A ALC .3 1.9 I,z
S SrAasS8gt .4 2o =
. .
o SSGT R 1.9 1.2
) TSGT Tl 2.9 1, -
- MSGT Z.1 2.4 1.2
e SMSGT Il 2.0 1.z
L CMSGT 2.8 1.8 1
S TOTAL 3.2 2.
‘;l o e e e e o et e e 2 e et o e e o ot o e
S Table | %4
{¥j Ferceived Extent Spouse’s Attitude Aboul Job Impor Lot
Mean se df F Subeset
AMN .4 1.8 7.5287 .B&4 1
ALC 5.1 1.3 1
SrAa/Sgt .2 1.6 1
SSG6T 5.2 1.6 1
TSGT o1 1.6 1
MSGT 3.1 1.6 1
SMSGET 5.2 1.7 i
CMSGET 3.7 1.6 1
TOTAL 3.1 1.6 -
1

Note: Groups not in the same subset are si1gnificantly
different at the .i0 level.
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Table F—

Extent Froud of Members Jcb

Mean sD df F Subset

1 IMN Sk 1.6 R A1) 12,50 1,2
AU [T 1.4 1,2
SrA-sgt 5.4 1.6 1
5567 S.7 1.4 1,2
TSGET S.7 1.% 1,2
MSGT S.8 1.4 2
SMSGT 6.2 1.4 z
CMSGT 6.4 1.1 3
TOTAL 5.7 1.5
Table F-56
Eistent Happier With Similiar Civilian Job
Mean SD df. F Subiwel

AMN I, 8 1.9 7.5324 . 685
ALC 2.9 2.

SrA-Sgt 4.3 2.

55GT %, 9 2.0
TSGT = 2.1
M3GT 3, 2.1
SMSGT 4.3 .
CMSGT z.8 2.0
TOTAL 3.9 2.

[ T D T Y

Mote:  CGroups not an the came subset are significantly
difterant al the (0% level.
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“ Table F-57

E:tent Desire Member to Change Job 1n AF

v ) Me»an 5D df P Srdy et

N AMN T.2 2.1 7,5324 12.90% oL

Ay ALC T.4 2.2 I

g SrA/Sgt .6 =0z =
Se6T R 2.2 >

oo TEBT 3.2 2.2 2,7

S MSGT 2.8 2.1 1,2

'PL SMehLT 2.7 2.1 1

‘ﬁq CMSGT 2.7 1.9 1

WN TOTAL .2 Z.2

o

Lo

- Table F-58

b

B Ferceived Extent Fay 19 Froportional To Job

o Mean sn df F Subheet

U AMN 3.7 1.6 7. ST &. 828 z
po AL1C I.I 1.6 2
-7 SrA/Sgt T 1.4 1.2
DN SSGT 2.9 1.5 1
oo TSGT . 1.6 1.2
A MSGT 2.9 1.5 1,2
& i SMEGT Tl 1.7 1,0
K- CMSGT 3.1 1.6 1.2
i TOTAL .o 1.6

o

e e S
\-. ‘.

-

%
qu

Note: Groups not 1n the same <ubset are cr1agnificantly
different at the .00 level.
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